






























16

 11. Weapons. Violating the University’s weapons policy (University Policy 10.5).  
To the fullest extent of Federal and Texas law, the University prohibits the possession 
of any dangerous weapon (either openly or in a concealed manner),
ETt 
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VEHICLE REGULATIONS

POLICY STATEMENT
  1.  �e University has enacted the following tra�c rules and regulations for the safety and 

security of the SMU community. �ey apply to all students, faculty, sta�, and visitors. 
�e parking rules, approved by the Vice President of Business and Finance, will be on 
�le in the o�ces of Parking and ID Card Services O�ce and the Police Department. 
�e complete text of the regulations is also available on the SMU web site at http://
www.smu.edu/parkingid�

  2.  �e objective is to obtain voluntary compliance with the regulations rather than to 
assess �nes. Fines have been enacted to deter violations.

  3. �e plan provides parking spaces as conveniently as possible within the available limits. 
No one is guaranteed a parking space on campus.

  4.  Students, faculty and sta� are expected to be familiar with and to abide by these 
regulations at all times and to advise visitors of them. �e fact that a violation notice is 
not issued when a vehicle is illegally parked does not mean nor imply that the regulation 
or law is no longer in e�ect. �e motor vehicle operator is responsible for being informed 
about the laws and regulations in force.

  5.  Persons with registered vehicles are responsible for any citations issued to their vehicles. 
Lack of convenient parking space is not justi�cation for violation of parking rules. Any 
unregistered vehicles parked on campus by faculty, sta� or students will be cited. Repeated 
violations (two or more) by unregistered vehicles can result in the vehicle being towed or 
mechanically immobilized (booted). Citations are not voided from an individual’s parking 
record once paid. �ey accumulate during the academic year even after being resolved by 
payment. �e moment the sixth citation is issued during the academic year, an individual will 
be designated a “Habitual Violator” for the remainder of the academic year. Habitual violators 
who illegally park on the campus will be subject to immobilization and tow. Individuals who 
receive ten (10) or more citations will be towed at the owner’s expense.

  6. All appropriate Texas criminal laws and motor vehicle laws, in addition to University 
regulations, are in e�ect on SMU property. University police o�cers and parking 
enforcement o�cers have jurisdiction to enforce regulations and the authority to remove 
or impound any vehicle operated or parked in violation of the regulations.

  7. �roughout the year the campus hosts several major events that require reserved parking for the 
patrons. To facilitate reserved parking demands for event patrons, parking lots normally designated 
for student, sta�, and faculty use may be closed. �is will result in some inconvenience to the campus 
community but does not authorize drivers to park in violation of campus, state, or city ordinances. 
Vehicles remaining in a�ected areas may be towed at owner’s expense.

  8.  Questions regarding interpretation or classi�cation of these regulations should be 
directed to the Parking and ID Card Services O�ce, Hughes-Trigg Student Center 
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FACULTY AND STAFF VEHICLES Motor vehicles parked on University property or streets 
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or otherwise positioned on the outside of the vehicle, except pick-up trucks, in which 
passengers may be seated in the truck bed if the passenger is not in violation of minimum 
age as de�ned by state law.

  4. Special circumstances (loading/ unloading) vehicles will be considered, however, 
prior permission must be obtained. A maximum of twenty (20) minutes parking will 
be granted in these instances. �e vehicle involved in loading or unloading must be 
parked in a legal parking space and must be moved immediately upon completion of 
the loading or unloading operation. �e procedure does not convey the right to park in 
a FIRE LANE, a space designated for a DISABLED person, a NO PARKING ZONE, 
or a RESERVED space.

  5. It shall be a violation for any person to drive by, through, beyond, or move a barricade, 
a road block, or parking cone that is o�cially erected on the campus.

  6. Parking in a �re lane.* ($150 �ne)
  7. Blocking a driveway or crosswalk.* ($50 �ne)
  8. Double parking.* ($50 �ne) 
  9. Parking in a space designated for persons with disabilities.* ($300 �ne)
10. Parking in a crosswalk or yellow-painted NO PARKING zone. (Please note, activating 

the emergency �ashers on your vehicle will NOT exempt you from being cited while 
parking in a NO PARKING zone. Vehicles parked for ANY length of time even with 
emergency �ashers on are subject to being cited and towed by police!)

11. Moving tra�c violations (includes driving motorcycles and mopeds on sidewalks)* 
($60 �ne)

12. Failing to yield the right of way to a pedestrian.
13. Overtime parking (this includes areas controlled by parking meters).
14. Parking in an unauthorized area, no permit or incorrect permit, and spaces designated 

“VISITOR.” 
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�e Texas Certi�ed Moped List
�e TX DPS recently published a list of certi�ed mopeds meeting the legal de�nition of 

a moped - http://www.txdps.state.tx.us/msb/documents/CurrentMopedList.pdf. Don’t 
see your bike on the list of certi�ed mopeds? Ask yourself these questions:

•  Can it exceed 30 MPH?

•  Does it require shifting gears?

•  Does it have a piston displacement of more than 50 ccs?

If you answered “yes” to any of the questions, your moped is classi�ed as a motorcycle. 
�is means you are not eligible for the “K” restriction, and you require a Class M motorcycl
0.0ans, and ye3K(pmo.062 T1 -2.4-1.51 Tded as a t 1 2 -13K(u2Tj
 than 50 ccs?
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Appeals Tips
If you have supporting evidence, submit it. Do not include one of the following reasons 

when writing your detailed explanation.
• Lack of knowledge of the regulations

• Other vehicles were parked improperly

• Only parked illegally for a short period of time

• Parked with my �ashers on

• Stated failure of parking o�cer to ticket previously for similar o�enses

• Late to class or appointment

• Inability to pay the amount of the �ne

• No other place to park

Additional Information
• Appeals must be submitted within 15 calendar days of issuance.

• If you have hold on your account and have appealed your citation please make 
payment to remove the hold, once a decision is granted in your favor you will be 
refunded the amount back to your account.

• Appellants receive email notice of receipt of a completed online appeal. If you do 
not receive an email acknowledgment, please contact parking@smu.edu or (214) 
768-7275.

• Notice of the decision regarding your appeal will be sent by email or US mail.

• Please allow three to four weeks for a decision regarding your appeal. �e number of 
appeals �led increases near the end of the semester and may result in longer wait times.

UNIVERSITY PARK CITATIONS
In some instances, violators of University Park ordinances will be issued City citations. 

�ese cases are �led in University Park Court and must be resolved by the judge of that court.

HABITUAL VIOLATOR STATUS
  1.  Upon issuance of six parking and/or tra�c citations, an individual will be automatically 

designated as a “habitual violator”. Habitual violators may continue to park on campus 
as long as the vehicle is in an appropriate and legal space. However, subsequent violations 
will subject the violator to a �ne and vehicle immobilization (booted).

  2. If a vehicle owned or operated by a habitual violator is illegally parked anywhere 
on campus, that vehicle will be immobilized. Towing may be necessary in certain 
circumstances. All tow fees apply to the owner/operator of the vehicle.

  3. �e citation payment does not constitute reinstatement of a person’s parking privileges.
  4.  Subsequent violation of parking regulations will result in the student being referred to 

the Dean of Students for action.
TOWING/IMPOUND POLICY

Vehicles in violation of posted restrictions (i.e., cited two times or more for parking 
without a current decal, parked in a �re lane, occupying a space reserved for the disabled 
with no visible authorization, parked in a reserved space, in a service vehicle space without a 
hang tag, blocking tra�c �ow or a danger to the safety of others) will be towed, immobilized 
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All tows are made by a licensed towing service. SMU is not responsible for any damage 
sustained as a result of a tow. �e tow service accepts responsibility for the vehicle during 
the towing process.

ABANDONED VEHICLES
Any vehicle parked on University property without University permission for a period of 48 

hours or more is considered abandoned under state law and can be towed from the campus at the 
owner’s expense. After the vehicle is towed, the owner who is listed on the state registration of the 
vehicle will be informed about location of the vehicle via certi�ed mail. Failure to claim the vehicle 
from the storage company within 20 days of the notice will result in the vehicle becoming the 
property of the storage company. Vehicles that are not in driving condition are not allowed to be 
stored on University property. Vehicles that are under repair are not to be stored on SMU property.

BOATS, TRAILERS, MOBILE HOMES, AND BUSES
Students may not store or park a boat or trailer on campus. Permission to temporarily park 

a mobile home on campus will be granted by Parking and ID Card Services on a speci�c-need 
basis. Buses are not allowed to park permanently on campus. Temporary arrangements involving 
special events can be made through the Parking and ID Card Services O�ce (214-768-PARK) or 
scheduled using the form on the Parking and ID Card Services website for Campus Bus Visits. All 
golf carts and ATVs must meet requirements of �e O�ce of Risk Management (http://smu.edu/
BusinessFinance/RiskManagement).

UNIVERSITY CLOSING DUE TO BAD WEATHER
 (Please do not call the police department for this information)

�e decision to close the University due to weather conditions is made by the University 
president. �e decision will be announced to the local television and radio stations by 6 
a.m. Voice mail messages announcing the closing will be available by calling SMU-MAIL 
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LAW ENFORCEMENT & SECURITY

Southern Methodist University is pledged to ful�ll its promise as a private university of the 
highest quality. Toward that end, a variety of services and programs are o�ered which are conducive 
to the support of the learning that occurs in the classroom. Uppermost among the services and 
programs are those that promote the safety and security of the campus community.

JURISDICTION OF THE UNIVERSITY POLICE
Law Enforcement Authority of Campus Security Personnel

�e SMU Police Department is a fully empowered law enforcement agency that is 
certi�ed by the State of Texas. SMU Police O�cers are armed, state-commissioned peace 
o�cers with full police authority, duties and responsibilities. �e SMU Police Department 
provides 24-hour emergency services with patrol o�cers and a communications o�cer on 
duty at all times. �e department consists of 36 sta� members; 30 of whom are armed, 
commissioned peace o�cers. �e SMU Police Department has the responsibility and duty 
to enforce all local, state, and federal laws and to e�ect arrest and to provide for referral for 
prosecution of crimes to the city and county judicial systems. Criminal violations will be 
processed through the Dallas County District Attorney’s O�ce, or Federal criminal justice 
system. O�cers also write citations for the City of University Park and the City of Dallas, 
Justice of the Peace, Precinct 3.

Municipal Law Enforcement Jurisdiction 
In addition to the SMU Police Department (SMU PD), the University Park Police 

Department (UPPD) has an excellent working relationship with SMU PD and has concurrent 
jurisdiction on the campus. University Park police o�cers regularly patrol the campus and 
augment SMU PD during emergencies. �e University Park Fire Department (UPFD) is 
within six blocks of the SMU campus and provides �re prevention, suppression and emergency 
paramedic services to the campus. �rough interagency agreements, the City of University 
Park, the Highland Park DPS, the Dallas Police Department and the Dallas County Sheri�’s 
Department will also provide assistance if requested by the SMU Police Department.

REPORTING CRIME
Procedures for Reporting Crimes and Other Emergencies

All University community members and guests of the University are encouraged to 
report suspected criminal activity to the police as soon as possible. Fires, health emergencies, 
crimes, and violations of University policies and procedures should be reported to the SMU 
Police Department either in person at 3128 Dyer Street, Room 200, Patterson Hall, or by 
telephone by dialing 911 on campus or at 214-768-3333. Conspicuously placed, lighted 
emergency (Blue Light) telephones with direct lines to the SMU Police Department are located 
throughout the campus to facilitate reporting. �e department also has an anonymous tips 
line where community members can leave information without providing their identity.  �e 
SMU Anonymous Tips Line is 8-2TIP on campus or 214-SMU-2TIP from cell phones/o� 
campus phone lines.

Reporting Crimes to Other University O�cials or Counselors
Who Are Campus Security Authorities?
�e Clery Act also mandates that institutions must disclose statistics both for crimes 

reported to local police agencies and crimes reported to campus security authorities.  Campus 
security authorities include the following:

• A member of a campus police department or a campus security department of an 
institution.
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• Any individual or individuals who have responsibility for campus security, but who do 
not constitute a campus police department or a campus security department (e.g., an 
individual who is responsible for monitoring the entrance into institutional property).

• Any individual or organization speci�ed in an institution’s statement of campus 
security policy as an individual or organization to which students and employees 
should report criminal o�enses.  

• An o�cial of an institution who has signi�cant responsibility for student and 
campus activities, including, but not limited to, the following areas:

• Athletics
• Division of Student A�airs
• O�ce of Police and Risk Management
• Non-Police & Special Event Security Sta�
• Any other sta� / faculty member with signi�cant oversight over student 

activities
• Parking and ID Card Services
• Engaged Learning
• Faculty Advisors to Student Groups
• Taos/Plano Campus Administrators
• Student workers monitoring access to facilities/events

• An o�cial is de�ned as any person who has the authority and the duty to take 
action or respond to particular issues on behalf of the institution.

�e intent of including non-law enforcement personnel as campus security authorities 
is to acknowledge that many people, students in particular, are hesitant about reporting 
crimes to the police, but may be more inclined to report incidents to other campus-a�liated 
individuals.

Examples of individuals who DO NOT meet the criteria for being campus security 
authorities include a faculty member who does not have any responsibility for student and 
campus activity beyond the classroom, clerical sta�, custodians and maintenance personnel 
and cafeteria sta�. A pastoral or professional counselor on campus does not have signi�cant 
responsibility for student and campus activity and are exempt from reporting crimes to the 
campus police. However, physicians and nurses of the Memorial Health Center who treat a 
victim of a violent crime that occurred on the campus or a facility, under the control of the 
university, must disclose the reported crime to the university police. �ey are not required 
to release the names of victims/patients.

Reporting Crimes Outside of the SMU Jurisdiction
�e SMU Police Department makes a good faith e�ort to stay informed of all criminal 

activity involving students at o�-campus locations. Surrounding municipal agencies, state law 
enforcement agencies such as the TABC, and federal agencies routinely inform campus police 
about incidents where their o�cers contact SMU students. Annually, the department also 
requests area agencies to provide crime statistics for those areas immediately adjacent to the 
campus boundaries. When received, these statistics are included in the Annual Security Report.

CAMPUS FACILITIES
Most campus buildings and facilities are accessible to members of the campus community, 

guests and visitors during normal business hours. Access to buildings after normal business 
hours, weekends and holidays is restricted unless they are sites for speci�c classes or special 
events.  Some buildings may be accessed after normal business hours through prior approval 
of the building facility manager.  
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�e exterior doors to all residence halls remain locked 24 hours a day.  Unlimited access is 
available to residents of each particular facility via a card swipe access control system. Residence 
halls are randomly patrolled 24 hours per day by uniformed police o�cers. Residents are 
encouraged to report all suspicious people and activity to Residence Life sta� and the SMU 
Police.

Visitors to the residence halls, as well as fraternity and sorority housing, must be 
accompanied by the resident being visited. Visitors to campus are welcome, but are expected 
to adhere to all campus regulations and policies. Visitors are encouraged to stop by the SMU 
Police Department located on the second �oor of Patterson Hall for information on university 
regulations. �e University reserves the right to restrict the access of any person who does not 
adhere to University policies and procedures. ANY person may be required, upon request by 
the SMU Police Department, to present identi�cation while on campus. 

Faculty, sta� and students are required to have an SMU ID CARD in their possession 
at all times and to present their SMU ID CARD upon request by a University O�cial. �e 
SMU ID CARD is available at the Parking and ID Card Services O�ce located on the 1st 
�oor of the Expressway Towers, 6116 Central Expressway, Suite 101.

Security cameras are positioned at several locations around campus including the 
entrances and exits of parking garages, some public plazas, libraries, and areas that contain 
high value artwork. �ese cameras are not monitored at all times; however, they are equipped 
to digitally record activity within the �eld of view. Presence of security cameras should not 
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�ese crimes must have occurred within those areas of the campus that are speci�cally de�ned 
in 34 CFR 668.46(a). �ese areas are broken down into the following categories:
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STUDENT APPEALS AND COMPLAINT S

At SMU, various policies re�ect the SMU community’s collective judgment about the 
academic, disciplinary, and academic honesty policies and procedures that best serve the 
interests of students and the overall academic community. Students sometimes might seek 
waiver of, deviation from, or appeal of these policies or applications of these policies. �is 
page gives the links to the procedures for di�erent types of student appeals or complaints 
available to undergraduates at SMU.

Undergraduate Student Academic Petition
 https://smu.edu/Provost/Pages/Default/AboutO�ce/Committees

Appeal of Grade
 http://smu.edu/catalogs

Honor Code
 http://www.smu.edu/StudentA�airs/StudentLife/StudentHandbook/HonorCode

Code of Conduct
 http://www.smu.edu/StudentA�airs/StudentLife/StudentHandbook/ConductCode

Academic Grievance and Appeals Procedures for Students with Disabilities
 http://smu.edu/Provost/ALEC/DASS/DisabilityAccommodations/
 AppealsandGrievances

Appeal from �nancial aid decisions, including �nancial aid decisions based on 
lack of satisfactory academic progress

 https://smu.edu/EnrollmentServices/FinancialAid/
 TypesOfAid/SatisfactoryAcademicProgressRequirements/AppealProcess

Discrimination or violation of rights
Petitions or complaints alleging discrimination on the basis of race, color, religion, national 

origin, sex, age, disability, sexual orientation, or veteran  status; petitions or complaints 
alleging harassment, intimidation, or reprisal; or petitions or complaints alleging improper or 
discriminatory action that abridges the person’s rights or contravenes the applicable policies and 
practices of Southern Methodist University or of any federal or state law.

 http://smu.edu/IAE/PoliciesandProcedures

Policy for Non-Renewal of Athletic Aid
 http://smumustangs.com/sports/2016/6/29/compliance-current-student-athletes.aspx
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SEXUAL MISCONDUCT POLICIES,  
PREVENTION & RESOURCES

Sexual misconduct is prohibited by SMU’s Title IX Harassment Policy, Policy 2.5.1, 
and the federal law Title IX of the Education Amendments of 1972. SMU’s policy is online 
in the University Policy Manual, http://smu.edu/policy, and on the O�ce of Institutional 
Access and Equity website, http://smu.edu/iae. 

Sexual misconduct encompasses all forms of sexual harassment, including gender-based 
harassment, sexual violence, sexual assault, dating violence, domestic violence, stalking and 
sexual exploitation. Sexual misconduct will not be tolerated in our University community. 
Students found responsible for sexual misconduct face disciplinary sanctions up to and 
including expulsion from the University.

In the event that a student experiences sexual misconduct, SMU has policies, procedures 
and resources in place to provide support. SMU resources available to students include SMU 
Police, the SMU Title IX Coordinator and Deputy Title IX Coordinators, con�dential 
counselors and the O�ce of Violence Prevention & Support Services. 

While much of the following information focuses on resources and procedures in cases 
of sexual assault, dating violence, domestic violence and stalking, resources are available in all 
cases of sexual misconduct. For more information, contact SMU’s Title IX Coordinator in the 
O�ce of Institutional Access and Equity; 214-768-3601 or email accessequity@smu.edu.

Sexual misconduct is a serious issue at colleges and universities across the country. 
SMU takes seriously its obligations under Title IX, which requires colleges and universities 
to investigate allegations of sexual misconduct and to have internal grievance procedures to 
address Title IX violations. SMU is committed to providing prompt and e�ective resolution 
of complaints and to holding violators accountable, while treating all students fairly.

In fall 2012, President R. Gerald Turner appointed the Task Force on Sexual Misconduct 
Policies and Procedures to examine SMU policies and procedures related to sexual misconduct 
in comparison with benchmark practices nationwide. �e Task Force made recommendations 
for revised and new initiatives, including initiatives regarding education, training, policies 
and procedures. �ese recommendations have been implemented and are monitored by the 
faculty, sta� and students serving on the Sexual Misconduct Task Force Implementation Group. 

SMU is committed to policies and procedures that support students’ well-being and 
foster a healthy learning environment based on respect and responsible behavior. All students 
are urged to be aware of policies and resources, and to support the SMU community’s e�orts 
to raise awareness of and prevent sexual misconduct.

Learn more at http://smu.edu/sexualmisconduct.
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In addition, the following o�cials are some of the persons at SMU who are required by 
the federal Clery Act to serve as Campus Security Authorities and notify SMU Police when 
a case of sexual assault, domestic violence, dating violence or stalking has been reported. 
However, they are not required to provide the name of the person reporting the case.

• SMU Police      214-768-3333
 (for criminal reporting)     http://www.smu.edu/police

• SMU Title IX Coordinator     214-768-3601
 (for internal grievance information/reporting)  http://www.smu.edu/IAE

• Violence Prevention & Support Services 214-768-4512  

Con�dential Campus Resources
  The following resources must honor confidentiality, except under very limited 

circumstances such as an imminent threat of danger to self or others.

• SMU Counseling Services   214-768-2277 (an emergency contact
          number is provided at all hours)
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SMU de�nes two forms of sexual assault: non-consensual sexual contact and non-
consensual sexual intercourse. Non-consensual sexual contact means any intentional sexual 
touching, however slight, with any object, by a man or woman upon a man or woman that 
is without consent and/or by force. Non-consensual sexual intercourse means any sexual 
intercourse, however slight, with any object, by a man or woman upon a man or woman that 
is without consent and/or by force. Please see “Sexual Misconduct De�nitions and Examples” 
for more information. 

Consent means voluntary, clear, continuous, mutually understandable 
permission, given by words or actions, regarding one’s willingness to engage 
in sexual activity.

A sexual interaction is considered consensual when individuals willingly and 
knowingly engage in the interaction. Someone who is incapacitated (by alcohol, drug use, 
unconsciousness, disability, or other forms of helplessness) cannot consent. Consent cannot 
be procured by the use of physical force, compulsion, threats, intimidating behavior or 
coercion. Consent to one form of sexual activity does not imply consent to other forms of 
sexual activity. Previous relationships or previous consent for sexual activity is not consent to 
sexual activity on a di�erent occasion. Consent to engage in sexual activity with one person 
does not imply consent to engage in sexual activity with another person. Silence or absence 
of resistance is not consent. Consent can be withdrawn at any time. Previous consent does 
not mean ongoing consent. For example, consent to certain acts does not mean consent to 
the same acts later in the same evening.

In addition to violating SMU policy and federal law, sexual assault is a crime 
punishable under Texas law by imprisonment from two to 20 years plus a �ne up 
to $10,000. A person convicted of sexual assault must register as a sex o�ender 
for the remainder of his or her life.

For the de�nition of sexual assault under Texas’ Penal Code, see http://www.statues.
legis.state.tx.us/Docs/PE/htm/PE.22.htm#22.011

Students reporting a sexual assault can choose to pursue criminal charges, an internal 
grievance process under SMU’s Title IX Harassment Policy or both of these processes. See 
“�e Criminal Process and SMU Grievance Process” for more information.

GETTING HELP IN CASE OF SEXUAL ASSAULT
It is critical that any student who has experienced sexual assault �nd safety and seek 

medical attention immediately. Students also are urged to report sexual assault to police as 
soon as possible, 911 or 214-768-3333. See “Reporting to Police” for more information.

Please know that sexual assault can happen to anyone and is never the victim’s 
fault. SMU and community resources are available to help, including SMU 
Police, SMU Counseling Services, the SMU Title IX Coordinator and the o�ce 
of Violence Prevention & Support Services.

Seek medical care and preserve evidence.
Victims of sexual assault are urged to obtain medical care and a sexual assault exam that 

preserves forensic evidence as soon as possible. Time is of the essence because certain types 
of evidence can dissipate or become unavailable. 
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police as soon as possible. Reporting an incident to police does not automatically lead to 
criminal charges being �led or criminal prosecution. However, when a victim immediately 
reports an incident, police are better able to collect evidence that may be helpful in building 
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Protecting Information
In accordance with the Texas Code of Criminal Procedure, Art. 57, victims may use a 

pseudonym to protect their identity. A pseudonym is a set of initials or a �ctitious name 
chosen by the victim to be used in all public �les and records concerning the alleged o�ense.

SMU will not include a victim’s personally identifying information in any publicly 
available recordkeeping, including Clery Act reporting and disclosures such as the annual 
security report and the daily crime log. 

In some cases, SMU may need to disclose some information about a victim to a third 
party to provide necessary accommodations or protective measures in a timely manner. 
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violence. Title IX requires universities and colleges to investigate reports of sexual harassment and 
to provide internal grievance procedures. �ese procedures o�er students reporting sexual assault 
an avenue for holding violators accountable for their actions, in addition to the criminal process. 

Title IX also requires the University to appoint a Title IX Coordinator. SMU’s Title IX 
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involved in raising awareness of sexual assault and relationship violence include the student 
organizations Not On My Campus; One Love; the Feminist Equality Movement (FEM); 
and �e Well: Health Promotion and Wellbeing. 

Campus security
SMU Police o�cers are sworn police o�cers, licensed by the Texas Commission on Law 

Enforcement O�cer Standards and Education, who have the responsibility and duty to enforce 
campus regulations and all local, state and federal laws. SMU Police patrol campus 24 hours 
a day, seven days a week. �e department coordinates actions with neighboring agencies and 
criminal investigations with the Dallas County District Attorney’s O�ce. Emergency blue-
light phones across campus connect directly to SMU Police. 

SMU Police provide crime prevention education and self-defense training to student 
groups and are available upon request; call 214-768-3333.

SMU urges students to call for a security escort. Giddy-Up offers free rides on 
campus from 7 p.m. to 3 a.m. during the fall and spring terms when classes are in session; 
download the app and learn more at http://smu.edu/BusinessFinance/CampusServices/
ParkingAndIDCardServices/parkingservices/TapRide. SMU Police are also available to 
provide secure rides on campus; call 214-768-3388. SMU Rides provides rides o� and on 
campus 24 hours a day; the full cost of the ride is charged to the student’s SMU account; 
call 214-768-7433 (RIDE).

Crime reports
SMU Police maintain a daily crime log, which is available online at http://smu.edu/

police and to the public for review during business hours, at the dispatch window at Patterson 
Hall, 3128 Dyer Street. 

SMU’s Annual Security and Fire Safety Report, posted online at http://smu.edu/
cleryreport, includes reported crimes for the previous three years.

SEXUAL MISCONDUCT DEFINITIONS AND EXAMPLES
De�nitions
Consent: Voluntary, clear, continuous, mutually understandable permission, given by 

words or actions, regarding one’s willingness to engage in sexual activity. A sexual interaction 
is considered consensual when individuals willingly and knowingly engage in the interaction. 

Dating violence: Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. Violence includes, but is not 
limited to, sexual or physical abuse or the threat of such abuse. 

Domestic violence: A]TJanitions
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proceeding or hearing under the University’s Title IX Harassment Policy, including individuals 
who �le a third-person report. �is includes action taken against a bystander who intervened 
to stop or attempt to stop discrimination, harassment or sexual misconduct. Retaliation can 
take many forms, including sustained abuse or violence, threats, coercion, intimidation and 
discrimination. Action is generally deemed retaliatory if it would deter a reasonable person 
in the same circumstances from opposing practices prohibited by the Title IX Harassment 
Policy. Any individual or group of individuals engaging in retaliation can be held responsible. 
Examples of conduct which may be retaliation include, but are not limited to: 

• �reats of harm to an individual or the individual’s property; 

• Forcing or pressuring an individual to take time o� from school or work; 

• Pressuring an individual to refrain from talking to the media; 

• Removing an individual from sports teams or other extracurricular activities for 
reporting Title IX harassment; 

• Unreasonably failing to accommodate an individual’s housing or academic needs; or 

• Terminating, demoting, reassigning or denying bene�ts to an employee. 

Sex discrimination: Giving preferential treatment to one gender to the disadvantage of 
the other because of his or her gender. It may occur also when policies or practices are facially 
neutral, but have a disproportionately adverse impact on a particular gender when applied. 

Sexual assault (non-consensual sexual contact): Any intentional sexual touching, 
however slight, with any object, by a man or woman upon a man or woman that is without 
consent and/or by force. Sexual contact includes: intentional contact with the breasts, buttock, 
groin or genitals, or touching another with any of these body parts, or making another touch 
you or themselves with or on any of these body parts; any intentional bodily contact in a 
sexual manner, though not involving contact with/of/by breasts, buttocks, groin, mouth or 
other ori�ce.

Sexual assault (non-consensual sexual intercourse): Any sexual intercourse, however 
slight, with any object, by a man or woman upon a man or woman that is without consent 
and/or by force. Intercourse includes: vaginal penetration by a penis, object, tongue or �nger; 
anal penetration by a penis, object, tongue or �nger; or oral copulation (mouth to genital 
contact or genital to mouth contact), no matter how slight the penetration or contact. 

Sexual exploitation: Occurs when a student takes non-consensual or abusive sexual 
advantage of another for his/her own advantage or bene�t, or to bene�t or advantage anyone 
other than the one being exploited, and that behavior does not otherwise constitute one of 
the other sexual misconduct o�enses. 

Sexual harassment: A form of sex discrimination that means unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature when – 

a.  submission to such conduct is made either an explicit or an implicit term or 
condition of an individual’s employment, academic evaluation or advancement, 
or status in a course, program or activity of the university; 

b. submission to or rejection of such conduct by an individual is used as a basis for 
academic or employment decisions a�ecting such individual; or 

c. such conduct has the purpose or e�ect of creating an intimidating, hostile 
or o�ensive working or academic environment or unduly interfering with 
an individual’s work or academic performance. For purposes of the Title IX 
Harassment Policy, “undue interference” is de�ned as improper, unreasonable or 
unjusti�able behavior going beyond what is appropriate, warranted or natural. 
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Sexual harassment includes two categories: 
•  “Hostile environment sexual harassment” means verbal, physical or visual forms of 

harassment that are sexual in nature, “su�ciently severe, persistent, or pervasive” and 
unwelcome. A single, severe incident, such as a sexual assault, could create a hostile 
environment. A “hostile environment” is often created by a series of incidents. 

•  “Quid pro quo sexual harassment” means “this for that.” An example of this form 
of sexual harassment occurs if a member of the faculty (or sta� member) stipulates 
that one’s grade or performance rating (or participation on a team, in a play, etc.) 
will be based on whether one submits to unwelcome sexual conduct. Whether one 
refuses a sexual demand or submits to it is not relevant; the conduct violates the law. 

Sexual misconduct: Includes sexual harassment, gender-based harassment, sexual 
violence, sexual assault, dating violence, domestic violence, stalking and sexual exploitation. 

Sexual violence: A physical sexual act perpetrated against a person’s will or where a person 
is incapable of giving consent due to the victim’s use of drugs or alcohol. An individual also 
may be unable to give consent due to an intellectual or other disability. A number of di�erent 
acts fall into the category of sexual violence, including rape, sexual assault, sexual battery, and 
sexual coercion. All such acts of sexual violence are forms of sexual harassment prohibited by 
Title IX and the University’s Title IX Harassment Policy. 

Stalking: Engaging in a course of conduct directed at a speci�c person that would cause 
a reasonable person to: 

•  Fear for his or her safety or the safety of others; or 

•  Su�er substantial emotional distress.

Examples
If su�ciently severe or pervasive, the following types of actions serve as non-exhaustive 
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•  Treating individuals adversely because they do not conform to stereotypical norms 
of feminine or masculine gender behavior.

Acts of Title IX harassment may ta h9cHny di�erent forms. Examples include the 
following: direct threats and other verbal statements; email or other electronic messages; 
physical contact; jokes; gestures; and pictures or other visuals.
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A licensed substance abuse counselor is available to assist SMU students who may be “at 
risk” or struggling with alcohol or other drug problems. �is counselor provides assessment, 
intervention, referral, short-term counseling, as well as on-going support for recovering 
students. Sessions with the licensed counselor are con�dential and no information is released 
without written consent of the student.

STANDARDS OF CONDUCT
Alcohol: A) �e Student Code of Conduct prohibits possession and consumption of 

alcoholic beverages in public places on campus. B) �e University strictly enforces city and 
state law and prohibits the possession and consumption of alcohol by those younger than 21.

Controlled substances (drugs): �e Student Code of Conduct requires that all students be 
in compliance with all local, state, and federal laws regarding controlled substances including 
prohibition of their use, sale, possession, or manufacture.

HEALTH RISKS OF ALCOHOL AND DRUGS
Alcohol:  a) Acts as a depressant, a�ects mood, dulls the senses, and impairs coordination, 

re�exes, memory, and judgment

 b) More serious e�ects may be damage to the liver, kidneys, pancreas and brain. 

 c) It is the leading cause of death among people ages 15-24.  

 d) On average, heavy drinkers shorten their lives by approximately 10 years. 

 e) Overdose can be fatal
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Personal Risks of Alcohol and Drug Use:
 • Possible death or injury

 • Academic problems

 • Assault / Sexual abuse

 • Unsafe sex

 • Property damage

 • Legal / Police involvement

 • Health problems

 • Addiction / Dependence

SMU SANCTIONS
When the standards of conduct regarding alcohol and drugs are violated, SMU will 

impose, at a minimum, the following sanctions:
Alcohol: A minimum of a $100 �ne. Additional sanctions will be assigned as deemed 

necessary by the appropriate conduct o�cer or conduct board. Additional sanctions may 
include, but are not limited to, noti�cation of parents and referral to an Alcohol and Drug 
Abuse Prevention counselor in the SMU Health Center. (See �e University Conduct Review 
Process section).

Drugs (illicit): Sanctions will be imposed by the appropriate conduct o�cer or conduct 
board. Possible sanctions include, but are not limited to: a �ne of $500, noti�cation of parents, 
drug testing, suspension, or expulsion. (See �e University Conduct Review Process section).

LEGAL SANCTIONS
Alcohol: Minors convicted in the criminal court system of possession or consumption of 

alcoholic beverages may be subject to �nes, suspension of drivers license, community service 
and a mandatory alcohol education class. Convictions for providing to minors may subject 
individuals to �nes and a jail term of up to one year. Convictions for driving while intoxicated 
may subject individuals to up to $2000 in �nes and a jail term of up to six months for a �rst 
o�ense. Fines and jail terms escalate after the �rst conviction.

Controlled substances (drugs): Sanctions upon conviction in the criminal court system 
for possession, distribution, or manufacture of controlled substances range from �nes to 
probation to imprisonment. Amount of �nes, terms of probation, or years of imprisonment 
generally are contingent upon the circumstances and amounts of drugs in possession, sale, 
distribution, or manufacture.

SERVICES AVAILABLE TO THE CAMPUS COMMUNITY
An Alcohol & Drug Abuse Prevention counselor will provide students with a con�dential 

source of help and information when confronted with alcohol or drug abuse or addiction 
issues; promote activities and programs with student support to focus campus attention on 
the problem of alcohol and drug abuse and help the student body claim ownership of alcohol 
and drug problems on campus and take charge of identifying solutions.

�e following services are o�ered:
1) ASSESSMENT: Counselors assess student problems with alcohol and other drugs, 

which may range from misuse to abuse to addiction. 
2) INTERVENTION: By working with friends, family, faculty and sta�, counselors 

will reach out to students in trouble and provide access to appropriate help.
3) SHORT-TERM COUNSELING: As appropriate to the situation.
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4) REFERRAL/AFTER-CARE: Based on assessment, counselors will assist students 
in �nding specialized care.

5) CAMPUS AWARENESS: Counselors work with student organizations to 
coordinate projects to focus attention on the dangers of alcohol and drug abuse 
and the problems of dependency.

6) SUPPORT GROUPS: Counselors support self-help groups and refer students to 
a wide range of support groups in the community, as dictated by the needs of the 
individual. An on-campus SMU Student Recovery Support Group is available as 
well as o�-campus AA meetings and other 12-step groups.

7)    EDUCATION: Presentations are given about alcohol and other drugs, chemical 
dependency and substance abuse topics. Counselors utilize social norms marketing 
to correct student misperceptions about alcohol use.

8) TRAINING: Students, faculty and sta� are trained to deal with others they believe 
may have a substance abuse or dependency problem.

9) PEER EDUCATORS: SMU supports a peer education program in which students 
provide prevention education on campus and in the surrounding community.

10)  COLLEGIATE RECOVERY: �e Collegiate Recovery Community (CRC) at 
SMU supports students who are seeking recovery or in recovery from substance use 
disorders, mental health concerns, behavior (process) addictions and otehr quality 
-of-life concerns. �e CRC provides an a�rming environment where students can 
pursue academic and personal success and improved quality of life. To learn about 
the CRC at SMU plesase call (214) 768-1490. 

Additional information is available in the Dr. Bob Smith Health Center at SMU, from 
8:30 a.m. to 5:00 p.m. Monday through Friday; (214) 768-1506 or (214) 768-2393.
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