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NOTICE OF NONDISCRIMINATION 

Southern Methodist University (SMU) will not discriminate in any employment 

practice, education program, education activity, or admissions on the basis of race, 

color, religion, national origin, sex, age, disability, genetic information, or veteran 

status. SMU’s commitment to equal opportunity includes nondiscrimination on the 

basis of sexual orientation and gender identity and expression. The E
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Southern Methodist University publishes a complete bulletin every year. The follow-

ing catalogs constitute the General Bulletin of the University: 

 Undergraduate Catalog 

 Cox School of Business Graduate Catalog 

 Dedman College of Humanities and Sciences Graduate Catalog 

 Dedman School of Law Graduate Catalog 

 Hart eCenter/SMU Guildhall Graduate Catalog 

 Lyle School of Engineering Graduate Catalog 

 Meadows School of the Arts Graduate Catalog 
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 Simmons School of Education and Human Development Graduate Catalog 

 In addition, certain locations or programs provide their own schedules: 

   Continuing Education    SMU-in-Plano 

   Jan Term         SMU-in-Taos (Fort Burgwin) 

   SMU Abroad        Summer Studies 

Every effort has been made to include in this catalog information that, at the time 

of preparation for printing, most accurately represents Southern Methodist  

University. The provisions of the publication are not, however, to be regarded as an 

irrevocable contract between the student and Southern Methodist University. The 

University reserves the right to change, at any time and without prior notice, any 

provision or requirement, including, but not limited to, policies, procedures,  

charges, financial aid programs, refund policies and academic programs. 

Catalog addenda are published online at www.smu.edu/catalogs. An addendum 

includes graduation, degree and transfer requirements that do not appear in a  

specific print or online catalog but apply in that academic year. 

Additional information can be obtained by writing to the Undergraduate Office of 

Admission or to the appropriate school (listed above) at the following address: 

         Southern Methodist University 

         Dallas TX 75275 

 

Information also is available at www.smu.edu. 
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Jan Term at SMU-in-Taos 

Note: The following dates are applicable only for SMU-in-Taos. Permission of the  
SMU-in-Taos program is required for all enrollments. 

January 6, Friday: Wellness student travel day and arrival, 2–6 p.m. 

January 8, Sunday: Regular session travel day and 

http://www.smu.edu/newstudent
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Spring Term 2017 (continued) 

April 14, Friday: Good Friday. University closed. 

April 16, Sunday: Easter Sunday. 

April 24, Monday: Honors Convocation, 5:30 p.m. 

April 26, Wednesday: Students should file for August or December graduation. Last day 
to file for August graduation is June 8. Last day to file for December graduation is the last 
day to enroll for fall 2017. 

April 28, Friday: Last day to withdraw from the University. 

May 3–8, Wednesday–Monday: No final examinations or unscheduled tests or papers. 
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May Term at SMU-in-Taos 

Note: The following dates are applicable only for SMU-in-Taos. Permission of the  
SMU-in-Taos program is required for all enrollments. 

May 17
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Summer I Session at SMU-in-Taos 

Note: The following dates are applicable only for SMU-in-Taos. Permission of the  
SMU-in-Taos program is required for all enrollments. 

June 6, Tuesday: Student travel day and arrival, 2–6 p.m. 

June 7, Wednesday: First day of classes. 

June 8, Thursday: Last day to enroll, add courses or drop courses without a grade 
record.  

June 12, Monday: Last day to declare pass/fail, no credit or first-year repeated course-
grading options. 

July 1, Saturday: Last day of classes, including examinations. 

July 2, Sunday: Departure of students. 

June Term at SMU-in-Taos 

Note: Permission of the SMU-in-Taos program is required for all enrollments. 

The June term within the Summer I Session at SMU-in-Taos is a short, intense term in 
which students may take up to four credit hours. Additional information is available 
online at www.smu.edu/taos. 

Second Session 

 Classes meet 2 hours a day, Monday–Friday. 

June 8, Thursday: Last day to file for August graduation. 

July 4, Tuesday: Independence Day. University closed. 

July 6, Thursday: First day of classes. 

July 7, Friday: Last day to enroll, add courses or drop courses without a grade record. 

July 11, Tuesday: Last day to declare pass/fail, no credit or first-year repeated course 
grading options. 

July 17, Monday: Last day for August graduation candidates to change grades of  
Incomplete. 

July 27, Thursday: Last day to drop a course. 

July 31, Monday: Last day to withdraw from the University. 

August 4, Friday: Last day of classes, including examinations. 

August 8, Tuesday: Official close of the term and conferral of degrees. 

August Term at SMU-

 

http://www.smu.edu/taos
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G E N E R A L  I N F O R M A T I O N  

SIMMONS SCHOOL OF EDUCATION AND HUMAN DEVELOPMENT 

The Annette Caldwell Simmons School of Education and Human Development 

comprises research institutes, undergraduate and graduate programs, and commu-

nity enrichment and service centers that focus on the areas of professional educa-

tion, school leadership, applied physiology and health management, counseling, 

dispute resolution, liberal studies, sport management, sport performance leadership, 

and wellness. The mission of the school is to integrate theory, research and practice 

of education and human development; to promote academic rigor and interdiscipli-

nary study; to prepare students for initial certification and professional practice; and 

to nurture collaboration across the academic community. 

Undergraduate programs include a major and three minors in applied physiology 

and sport management and a major and a minor in educational studies. The school 

offers three doctoral programs, nine master’s degrees and a number of graduate  

professional-preparation programs. Its academic departments include Teaching and 

Learning, Applied Physiology and Wellness, Dispute Resolution and Counseling, 

Education Policy and Leadership, and Lifelong Learning. 

The school is housed in Annette C. Simmons Hall and Harold C. Simmons Hall, 

which are two of several LEED-certified buildings on campus. Key features include 

the 
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Transfer Policy 

Ordinarily, students will not be allowed to transfer more than six credit hours from 

other SMU schools or from other institutions. Only courses with grades of A or B 

may be transferred, and all are subject to the approval of the academic department. 

An official record of such work must be on file in the student’s department office by 

the end of the first term of study. All transferred work must be completed within six 

years prior to entering a graduate program. Any exceptions to these requirements 

and policies must have the approval of the dean of the Simmons School of Education 

and Human 

http://www.smu.edu/CORE
http://www.smu.edu/RME
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●  Offering a dynamic community where researchers and educators can collabo-

rate and share ideas and resources. 

 RME’s externally funded research and development budget has grown beyond 

$5 million. Efforts by RME researchers have directly impacted thousands of students 

across Texas and the nation. Through participation in research activities and confer-

ences, engagement with professional development courses, dissemination of materi-

als through the RME website, and collaborations with other organizations and 

publications, RME has impacted more than 25,000 educators since 2011. 

RME’s director actively collaborates with the Bush Institute’s Middle School Mat-

ters Initiative and the Meadows Center for Preventing Educational Risk at the Uni-

http://www.smu.edu/CCE
http://www.smu.edu/cccd
http://www.smu.edu/FamilyCounseling
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SMU Mediation and Conflict Resolution Services  

www.smu.edu/ADRservices 

Mediation, arbitration, facilitation and conflict coaching services are available to 

parties involved in civil, family and community disputes. Alumni, current students of 

the Dispute Resolution Program who have completed at least 200 training hours, 

and other conflict resolution professionals serve as volunteer mediators and arbitra-

tors. 

The Writer’s Path 

www.smu.edu/CreativeWriting 

The Writer’s Path is a creative writing program that guides individuals in the process 

of writing for fiction or nonfiction publication. Progressive noncredit courses take 

students from the development of writing ideas, through the preparation of a draft, 

to the revisions and then the polish. Qualified students are eligible to participate in a 

trip to New York where they meet professionals in the publishing industry. 

Institute for Leadership Impact 

Eric Bing, 

http://www.smu.edu/ADRservices
http://www.smu.edu/CreativeWriting
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study, leadership development, and off-campus service and internships, with the 

goal of pr
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ical Society, and the Psychology Department’s Ph.D. program in clinical psychology 

is accredited by the American Psychological Association. 

The Cox School of Business is accredited by the Association to Advance Collegiate 

Schools of Business. 

The Dedman School of Law is accredited by the American Bar Association.  

The Guildhall receives its accreditation because SMU is an accredited institutional 

member of the National Association of Schools of Art and Design.  

The Lyle School of Engineering undergraduate programs in civil engineering, 

computer engineering, electrical engineering, environmental engineering and me-

chanical engineering are accredited by the Engineering Accreditation Commission of 

The Accreditation Board for Engineering and Technology. 

Programs in and/or affiliated with The Meadows School of the Arts receive their 

accreditation because Southern Methodist University is an accredited institutional 

member of the National Association of Schools of Art and Design, of Music, of 

Dance, and of Theater. The programs recognized under this accredited institutional 

membership are the art and art history programs, the Dance Division, the Music 

Division, the music therapy program, and the 
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D O C T O R  O F  P H I L O S O P H Y  

www.smu.edu/EducationPhD 

The Simmons School offers a research-intensive Ph.D. in education that prepares 

graduates to work in academic areas; to perform research; and to make significant 

contributions to research, policy and practice in their fields of interest. The program 

offers the following: 

●  Apprenticeships with top scholars across fields of study in education and  

human development. 

●  Career mentoring in the professional work of publishing, teaching, presenting 

and grant writing. 

●  Courses of study emphasizing strong training in research methodology, with 

options to tailor courses and experiences to align with individual research  

interests. 

●  Opportunities for professional enhancement and experiences collaborating 

across disciplines and on community-, school- and agency-based projects 

(Center on Research in Education, Budd Center: Involving Communities in 

Education, Research in Mathematics Education, Bush Institute and Institute 

for Evidence-Based Education). 

Curriculum 

Doctoral students must complete a minimum of 54 credit hours during a three-year 

full-time program prior to the dissertation year. The program is a model in which 

students complete a core set of courses as a cohort and a unique set of electives and 

research experiences. The core curriculum includes the following courses: 

EDU 7306 Foundations of Education 

EDU 7311 Quantitative Statistics for Educational Research (with lab) 

EDU 7312 Intermediate Quantitative Statistics in Education (with lab) 

EDU 7314 Advanced Multivariate Statistics  

EDU 7313 Advanced Measurement & Assessment Methods I 

EDU 7302 Quantitative Research Methods I 

EDU 7305 Introduction to Qualitative Research in Education 

EDU 7119 Synthesis and Integration 

EDU 7318 Program Evaluation 

Admission 

Applications submitted by February 15 receive priority review; applications received 

after February 15 are reviewed on a rolling basis until admission decisions are com-

plete. The Ph.D. program is designed to augment an existing master’s degree or 

equivalent preparation. Applications can be submitted online via the Ph.D. website 

(www.smu.edu/EducationPhD) or mailed to Simmons Ph.D. Application, 3101 Uni-

vers

http://www.smu.edu/EducationPhD
http://www.smu.edu/EducationPhD


http://www.smu.edu/EducationPhD


http://www.smu.edu/teacher
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Note: Completion of any coursework in the Department of Teaching and Learning 

will not result in certification. Applicants are advised to visit the Texas Education 

Agency website at www.tea.state.tx.us (“Educator Certification” link) for more  

information on Texas teacher certification requirements. 

Doctor of Philosophy in Education. The Ph.D. in education is a schoolwide  

degree. For more information on this degree, students should see the description of 

the Ph.D. program in this catalog or online at www.smu.edu/EducationPhD. 

MASTER OF BILINGUAL EDUCATION 

http://www.tea.state.tx.us/
http://www.smu.edu/EducationPhD
http://www.smu.edu/MBE


http://www.smu.edu/teacher
http://www.smu.edu/MEd




http://www.smu.edu/MasterEdCert
http://www.sbec.state.tx.us/
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M.Ed. with a Concentration in Special Education  

www.smu.edu/SpecialEd 

The M.Ed. with a concentration in special education offers a rigorous interdiscipli-

nary curriculum that prepares currently certified and/or experienced teachers to be 

special educators and teacher leaders for school-aged students with special needs. 

Through a combination of rigorous coursework and supported school-based field 

experiences, the program trains students to use evidence-based practices, monitor 

response to intervention, individualize intervention based on assessed needs, under-

stand special education law and policy, provide positive-behavior support, and col-

laborate with colleagues and families. 

Degree Requirements 

Students must complete 36 graduate-level credit hours. Courses are taught after 

traditional school hours and in the summer to offer maximum flexibility. The pri-

mary instructional format is conventional face-to-face instructor/student contact, 

augmented with online delivery of relevant material. The required courses cover 

foundations of special education, diverse learners, assessment for special educators, 

and academic and behavioral interventions, and they include three supervised field 

experiences conducted in students’ school settings. The capstone course, applied 

research in special education, involves an action research study. 

http://www.smu.edu/SpecialEd
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who are not awarded a scholarship.) This should represent that sufficient money 

will be available to the applicant to cover all expenses while at the University. This 

letter may be signed by a parent or sponsor but must be certified by a bank. The 

document must be notarized and on file before the process for visas and passport 

can proceed. 

3. A completed application and a $35 nonrefundable application fee payable to 

SMU: Department of Teaching and Learning. 

4. Letters of recommendation and written essays may be required for admission to 

particular programs of study. Visit the Teaching and Learning website at 

www.smu.edu/teacher for specific admission requirements. 

MASTER OF MUSIC WITH A MAJOR IN MUSIC EDUCATION 

www.smu.edu/Meadows/AreasOfStudy/Music 

http://www.smu.edu/teacher
http://www.smu.edu/Meadows/AreasOfStudy/Music
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GRADUATE TEACHER PREPARATION PROGRAMS 

Postbaccalaureate Teacher Certification 

www.smu.edu/TeacherPrep 

Through the Department of Teaching and Learning, postbaccalaureate students may 

enroll in programs that lead to teaching certification at the elementary and second-

ary levels. SMU offers courses in all three grade ranges: early childhood–grade six, 

grade four–grade eight and grade seven–grade 12. For all educator preparation 

questions, students should contact the Department of Teaching and Learning at 

teacher@smu.edu or 214-768-2346. 

To become a teacher, students must pass two state examinations: one that covers 

content and one that covers both instruction/pedagogy and professional responsibil-

ities. The exams are offered periodically throughout the year by the State Board for 

Educator Certification. Once an individual has completed preparation coursework, 

completed student teaching or an internship, and passed the appropriate examina-

tions, she/

http://www.smu.edu/TeacherPrep
mailto:teacher@smu.edu
http://www.sbec.state.tx.us/
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3.  One of the following: (a) passing scores on the Texas Higher Education  

Assessment, with a minimum reading score of 260, a minimum writing score 

of 220 and a minimum math score of 230; (b) an SAT score of at least 1600, 

with a score of 500+ for each part; or (c) an ACT score of at least 23. Scores 

from any of these tests are accepted if taken within the last five years.  

4.  Submission of the required affidavit indicating fitness for a teaching career. 

5.  For international students applying from countries where English is not the 

native language, the TOEFL English language proficiency test must be taken. 

A minimum score of 92 must be earned on the IBT version of the exam with a 

minimum score of 26 on the speaking portion of the exam. 

6.  A written essay that must be completed in the adviser’s office; a prompt for the 

essay is supplied. 

7.  An official interview with Department of Teaching and Learning advisers. 

Certification Grade Levels 

Early Childhood–Grade 6 

The early childhood through grade six curriculum is designed to produce teachers 

who are knowledgeable about children and how they learn, passionate about teach-

ing, and 
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the Texas Examinations of Educator 

http://www.smu.edu/LearningTherapy


http://www.smu.edu/Meadows/AreasOfStudy/Music
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EDU 5358 (3). CONVENTIONAL LITERACY. Introduces theories, practices, and materials for 
teaching reading and/or writing in primary grades. All literacy classes require field experiences 
in local schools. 

EDU 5363 (3). ELEMENTARY STUDENT TEACHING. Requires a 15-week assignment in an 
elementary school that has a diverse student population. Includes a seminar on campus every 2 
weeks. 

EDU 5364 (3). ELEMENTARY STUDENT TEACHING. This course requirement is a 15-week 
assignment in an elementary school that has a diverse student population. The course includes a 
seminar on campus every 2 weeks. Students are assigned an SMU supervisor who observes in 
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including current research that shows this can be accomplished for children as young as 5 years 
of age, before they experience real failure. 
EDU 6109 (1). WORK SMART. This course explores WorkSmart, a strategy for increasing 
dyslexic students' self-esteem and advocacy competencies. Is it based on the premise that the 
biggest problem most people with dyslexia face is not the learning difference itself but the way 
they cope with it. 
EDU 6110 (1). AUTOMATICITY AND RATE. This course outlines explicit suggestions for 
helping students develop proficient decoding (reading) and encoding (spelling) skills to a level 
of automaticity that does not require conscious thought or effort. It also offers pointers on how 
students can be taught to understand how different kinds of texts are organized, as well as a 
repertoire of strategies for understanding these texts. 
EDU 6115 (1). EARLY LANGUAGE DEVELOPMENT: PHONOLOGICAL AWARENESS. This 
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EDU 6142 (1). LATE LITERACY DEVELOPMENT PRACTICUM. This course gives students 
opportunities for applying content from EDU 6363 and using materials and strategies discussed 
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classroom management and professional development. Prerequisite: 2.000 GPA or better in 
EDU 6326 or 6366. Reserved for the M.Ed. with a concentration in certification preparation. 
EDU 6304 (3). INTERPRETING EDUCATIONAL RESEARCH. Required core course for the 
M.Ed. degree. The primary focus is on the interpretation of educational research studies in 
elementary and secondary school settings. Prerequisite: Enrollment in one of the following 
programs: M.Ed. with a concentration in certification preparation (plus a 2.000 or better GPA 
in EDU 6305 or 6329), M.Ed. with a concentration in reading and writing (plus a 2.000 or 
better GPA in EDU 6363), Master in Bilingual Education, or M.Ed. with an unspecified track. 
M.B.E. students and students who are not in one of the designated tracks for the M.Ed. degree 
should take this course within their first two terms. 
EDU 6305 (3). DIFFERENTIATED INSTRUCTION. Introduces assessment and curriculum 
design concepts that facilitate differentiation by studying design principles for assessment and 
using data to plan and implement differentiation by modifying learning processes and student 
products. Prerequisite: Enrollment in one of the following programs: M.Ed. with a concentra-
tion in reading and writing (plus a 2.000 or better GPA in EDU 6304), M.Ed. with a concentra-
tion in certification preparation, Master in Bilingual Education, or M.Ed. with an unspecified 
track. 
EDU 6306 (3). ELEMENTARY STUDENT TEACHING. A 15-week assignment in an elementary 
school that has a diverse student population. Includes a seminar on campus every 2 weeks. 
EDU 6307 (3). ELEMENTARY STUDENT TEACHING. A 15-week assignment in an elementary 
school that has a diverse student population. Includes a seminar on campus every 2 weeks. 
EDU 6308 (3). SECONDARY STUDENT TEACHING. A 15-week assignment in a middle school 
and/or high school that has a diverse student population. Includes a seminar on campus every 2 
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EDU 6331 (3). INTRODUCTORY COURSE B: COGNITIVE AND LINGUISTIC STRUCTURES 

OF WRITTEN LANGUAGE. Focuses on cognitive and linguistic structures of written language 
and writing and phonetic concepts related to reading and spelling. Examines the historical 
development of English and its relevance to language disabilities. Prerequisite: EDU 6330. 
EDU 6332 (3). ADVANCED COGNITIVE AND LINGUISTIC STRUCTURES OF WRITTEN 

LANGUAGE PART I. An overview of advanced dyslexia instruction and instruction in the more 
complex aspects of the English written code. Prerequisite: EDU 6331. 
EDU 6333 (3). ADVANCED COGNITIVE AND LINGUISTIC STRUCTURES OF WRITTEN 

LANGUAGE PART II. A continuation of EDU 6332. Refines previously developed procedures 
and techniques, and examines phonetic irregularities and semantic and syntactic structures. 
EDU 6334 (3). THE MONTESSORI METHOD: MATHEMATICS. Introduces Montessori math-
ematics, which fosters the development of the child's mathematical mind. Math exercises span 
numeration, operation, memorization, fractions, money, time, measurement, geometry, and 
problem-solving. 
EDU 6335 (3). FOUNDATIONS OF THE MONTESSORI METHOD. Introduces the historical 
and theoretical foundations of the Montessori method and provides a basic understanding of 
pedagogical practices grounded in the Montessori method. 
EDU 6336 (3). READING AND WRITING TO LEARN. Introduces research, practices, and 
materials for teaching reading and writing in grades two through six. Requires field experiences 
in local schools. Prerequisite: EDU 6229. 
EDU 6337 (3). THE MONTESSORI METHOD: CULTURAL SUBJECTS. Introduces the Mon-
tessori method's cultural subjects: history, geography, geometry, biology, and aesthetic devel-
opment. 
EDU 6338 (3). THE MONTESSORI METHOD: EARLY CHILDHOOD SKILLS AND DEVEL-

OPMENT. Introduces practical life and sensorial exercises for the Montessori classroom, which 
provide children opportunities to explore the world through the refinement of classification, 
problem-
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EDU 6345 (3). LITERACY INSTRUCTION FOR STUDENTS WITH DYSLEXIA AND RELAT-

ED DISORDERS: ADVANCED COURSE. An advanced study of literacy instruction for students 
with dyslexia and related disorders. Specifically, an in-depth study of the theoretical underpin-
nings of research-based components of literacy instruction. Provides practical implementation 
of literacy instruction for tier-three students based on instructional needs. Prerequisite: 2.000 
GPA or better in EDU 6344. Reserved for the M.Ed. with a concentration in reading and writ-
ing. For Houston cohort only. 
EDU 6347 (3). CREATIVITY: THEORIES, MODELS, AND APPLICATIONS. Surveys the 
concept of creativity. Topics include instruments and techniques for identifying creativity, 
theories and models of creativity, techniques for creativity enhancement, and futuristics and 
challenges unique to creative persons. Prerequisite: 2.000 or better GPA in EDU 6325. 
EDU 6348 (3). FOUNDATIONS OF ESL FOR SECONDARY TEACHERS. Prepares teachers to 
teach content to the English language learner. Theory application covers models, informal 
assessments, and instructional strategies. 
EDU 6349 (3). THE SCIENCE OF LEARNING IN STEM EDUCATION. Provides elementary, 
middle, and high school teachers with a foundation of how research in the learning sciences can 
inform instruction in science, technology, engineering, and mathematics. 
EDU 6350 (3). DESIGNING AND MAKING IN STEM EDUCATION. Provides teachers with 
strategies for developing science, technology, engineering, and math learning environments in 
which their students generate and revise STEM knowledge by creatively designing and making. 
EDU 6352 (3). CAS INSTRUCTOR LEVEL I. Instructional assistant in the course entitled 
Survey of Dyslexia and Related Disorders. 
EDU 6353 (3). CAS INSTRUCTOR LEVEL 2. Instructional assistant in the course entitled 
Cognitive and Linguistic Structures of Written Language. 
EDU 6354 (3). CAS INSTRUCTOR LEVEL 4. Internship in the course entitled Advanced 
Cognitive and Linguistic Structures of Written Language, Part I. 
EDU 6355 (3). CAS INSTRUCTOR LEVEL 5. Internship in the course entitled Advanced 
Cognitive and Linguistic Structures of Written Language, Part II. 
EDU 6356 (3). FOUNDATIONS OF SPECIAL EDUCATION. This course focuses on education-
al policies, laws, and practices associated with education for individuals with disabilities. Topics 
cover the range of perspectives underlying school-based delivery of educational services. 
EDU 6357 (3). ASSESSMENT FOR SPECIAL EDUCATORS. Focuses on current educational 
measurement and assessment practices associated with educational services for school-age 
individuals with learning-related disabilities. The study of current practices is framed in the 
context of special education decisions for classroom-based interventions, diagnostic and place-
ment decisions, and school and program accountability. Participants learn measurement tech-
nologies and nomenclature necessary for preparing and interpreting technical documents. 
Prerequisite or corequisite: EDU 6304. 
EDU 6358 (3). INSTRUCTIONAL INTERVENTIONS FOR MATH. Prepares teachers to ad-
dress the needs of students with exceptionalities in grades K–12 to teach mathematics skills in 
diverse classroom settings for a variety of learners. 
EDU 6359 (3). COLLABORATION WITH FAMILIES AND COLLEAGUES. Explores the 
knowledge and skills necessary for effective collaboration with school-based personnel support-
ing the learning and social needs of individuals with disabilities and their families. 
EDU 6360 (3). BEHAVIORAL INTERVENTIONS IN THE CLASSROOM. Covers the principles 
of classroom management, both proactive and reactive, within the context of special education. 
EDU 6361 (3). APPLIED RESEARCH IN SPECIAL EDUCATION. Focuses on using data to 
guide individualized and intensive intervention for students receiving special education services 
due to severe and persistent learning and behavioral difficulties. Corequisite: EDU 6146. 
EDU 6363 (3). LATE LITERACY DEVELOPMENT. Builds on EDU 6367 and addresses reading 
issues in intermediate grades and reading instruction in middle school and high school. Prereq-
uisite: EDU 6367. 
EDU 6364 (3). READING AND WRITING I. The first of two courses that provides general 
education teachers with knowledge essential for effectively teaching literacy to kindergarten 
through second-grade students with varying needs. Corequisite: EDU 6164. 
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EDU 6365 (3). TECHNOLOGY AND DISCOURSE. Designed to increase students' familiarity 
and expertise with graduate-le
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EDU 6387 (3). RESEARCH AND PROFESSIONAL DEVELOPMENT IN THE INFORMATION 

AGE. Includes current issues and trends in technology-related instruction; the TPACK model; 
and the fundamentals of mentoring, coaching, and leadership as they pertain to professional 
development, communication and facilitation strategies, collaborative pedagogy in technology 
instruction, and new Web 2.0 technologies. Students design and present a professional devel-
opment workshop, demonstrating cumulative knowledge of all of the classes in the specializa-
tion. This is the final course in the master technology teacher specialization. Prerequisites: EDU 
6384, and 6385 or 6386. 
EDU 6388 (3). CURRICULUM DEVELOPMENT FOR THE TALENTED AND GIFTED. Builds 
the foundation for development of differentiated curricula for the gifted. Students study effec-
tive teaching strategies, learn how to adapt curriculum for individual differences, study the 
organization of curriculum and instruction for the gifted (scope and sequence, issues related to 
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EDU 7303 (3). MIXED METHODS: QUANTITATIVE AND QUALITATIVE RESEARCH. Re-
search designs and statistical methods for studies that combine quantitative analysis with 
qualitative inquiry. Also, review of literature employing mixed methods and computer methods 
of analysis. 
EDU 7305 (3). INTRODUCTION TO QUALITATIVE RESEARCH IN EDUCATION. Introduces 
the historical and theoretical foundations of qualitative research and provides a basic under-
standing of design, application, and analysis using qualitative methods. 
EDU 7306 (3). HISTORICAL AND SOCIAL FOUNDATIONS OF EDUCATION. Examines the 
historical, social, philosophical, and economic forces that have shaped the contemporary educa-
tional landscape, from the common school movement to the market-based reforms of the 21st 
century. 
EDU 7309 (3). SPECIAL TOPICS. This course allows students to work independently with an 
instructor on a targeted topic. 
EDU 7311 (3). QUANTITATIVE STATISTICS FOR EDUCATION RESEARCH. Introduces 
statistical techniques for educational research, and promotes the ability to interpret statistical 
concepts. Techniques covered include analysis of variance, multiple comparisons, nonparamet-
ric statistics, simple linear regression, and multiple correlations. 
EDU 7312 (3). INTERMEDIATE QUANTITATIVE STATISTICS IN EDUCATION. Doctoral 
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EDU 7323 (3). STRUCTURAL EQUATION MODELING. Introduces the basic theory of struc-
tural equation modeling, which is a system of regression models with observed and unobserved 
variables. The course focuses on behavioral and social science applications. Prerequisite: EDU 
7320.
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D E P A R T M E N T  O F  E D U C A T I O N  
P O L I C Y  A N D  L E A D E R S H I P  

www.smu.edu/EdPolicyLeader 

http://www.smu.edu/EdPolicyLeader
http://www.smu.edu/EducationPhD


 

     47 

and to identify, implement and sustain effective organizational practices. The M.Ed. 

in educational leadership curriculum is designed in accordance with certification  

requirements established by the state of Texas and is consistent with national stand-

ards and empirical evidence on effective school leadership knowledge and skills. 

To this end, the program has the following unique features: a comprehensive  

academic leadership component that comprises five courses focused on the core 

domains of instruction (including mathematics, literacy, science, social studies and 

world languages) as well as special programs such as fine arts and special education, 

field-based projects (internship experiences) integrated throughout the program, 

courses and projects that mirror the cycle of a typical school year, a quarter system 

that enables students to complete the M.Ed. program in 14 months as part of a  

cohort model, and attention given to ensuring that all graduates have the knowledge 

and skills to evaluate the effectiveness of their leadership on the schools in which 

they serve. A significant emphasis is placed on preparing students to assess the 

evidentiary basis of different organizational and management models, education 

reform models, instructional programs and tools being considered for their respec-

tive schools, and implementation models and strategies to determine known or 

potential impact on student learning and achievement. Each course provides a con-

text for the integration of this knowledge with the academic content being learned 

and applied. 

Degree Requirements  

This 40-credit-hour program is designed for working professionals and can be com-

pleted within 14 months. Students begin the program in the summer as part of a 

cohort, taking courses in a prescribed sequence that includes three courses offered 

during the initial summer, followed by two seven-week modules offered during the 

fall, two seven-week modules offered during the spring and one four-week module 

offered during the final summer. Candidates for Principal Certification must take 

and pass the TExES Principal Certification Exam and required state assessments in 

EPL 6140. 

While applicants may request consideration for transfer of up to six hours of 

graduate credit, students should note that this is a cohort program with a tightly 

structured and integrated design, and it is not likely that traditional three-hour 

courses will be accepted for transfer. Requests for transfer credit are evaluated on a 

case
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Urban School Leadership Specialization 

(Includes Principal Certification) 

The M.Ed. with a specialization in urban school leadership is designed to prepare 

candidates for leadership positions in urban schools. The program is designed to 

take a competency and experiential approach to educational leadership that empha-

sizes the unique and complex challenges leaders face in urban schools. This highly 

selective program seeks candidates who are committed to increasing social equity 

through public education. 



 

     49 

Requirements for the Specialization    Credit Hours 

Core Content Courses    22 

 EPL 6140, 6240, 6241, 6252, 6254, 6266, 6267, 6270, 6272,   
 6375, 6281 

 

Field Courses    14 

 EPL 6255 
 EPL 6395 (four times) 

 

    36 

Higher Education Specialization 
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4.  GRE Requirements: 

  ASLP specialization: The GRE graduate school entry exam is required for stu-

dents who have an undergraduate GPA lower than 3.000. If needed, scores 

from the verbal, quantitative and analytical writing sections of the GRE, taken 

within the last five years. The institution code is 7464 for the Simmons School. 

For the GRE taken prior to August 1, 2011, preferre
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DOCTOR OF EDUCATION 

Higher Education Specialization 

The Ed.D. in higher education is designed to prepare midcareer professionals from a 

variety of postsecondary institutional types and settings. These include public and 

private institutions; community colleges; and state, regional and national govern-

ance systems and organizations. Students are engaged with program faculty and 

their cohort in all course content, which includes the individual development and 

execution of a problem-based dissertation. Program activities benefit the students in 

their roles as postsecondary leaders, as well as the organizations they serve. 

Degree Requirements  

The Ed.D. is a three-year executive-style program in which students meet 10 week-

ends ea(l)4
ET
BT
1 0a(l)4
(e)4(xec)5(u)8(ih)5(ich)s
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Program Structure. The Ed.D. is a three-year executive-style program in which 

students meet 10 weekends each year in addition to summer intensive sessions. The 

schedule is designed for midcareer professionals to further their education while 

continuing to work. Students will remain together in a cohort as they progress 

through the program. Some online assignments will be given between weekend 

sessions. Five cross-cutting themes infuse courses and other learning opportunities: 

●  Academic leadership. 

●  Strategic and organizational leadership. 

●  Policy and political leadership. 

●  Evidence-based leadership. 

●  Personal and ethical leadership. 

 An applied dissertation that serves as a capstone experience is designed for stu-

dents to build upon and demonstrate leadership competencies through engaging in a 

multifaceted inquiry project based on a problem of practice. 

Requirements for the Major      Credit Hours 

Core Courses    18 

 EPL 7350, 7351, 7352, 7353, 7355 (twice)  

Content Courses    36 

 EPL 7358, 7359, 7360, 7361, 7362, 7363, 7365, 7366, 
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9.  Candidates applying for the superintendent certificate in the pre-K through 

grade 12 specialization only: 

  a. A letter of agreement from the superintendent or other system-level ad-

ministrator indicating that the school district will provide internship activities 

and a district mentor for the candidate. 

  b. A copy of the candidate's Texas Principal Certificate and service records. 

Promising applicants may be invited to engage in an interview and additional  

selection processes. 

Contact Information 

 Department of Education Policy and Leadership 

 Southern Methodist University 

 PO Box 750114 

 Dallas TX 75275-0114 

 Phone: 214-768-3354 

 Fax: 214-768-4313 

 Email: edleader@smu.edu 

 www.smu.edu/EdPolicyLeader 

The Courses (EPL) 

EPL 6140 (1). INSTRUCTIONAL LEADERSHIP DEVELOPMENT. Required training for the 
Texas principal certification. The seminar is conducted by certified trainers from the SMU 
faculty. 
EPL 6200 (2). INDEPENDENT STUDY. The student works independently on a personalized 
system of instruction. 
EPL 6240 (2). LEGAL AND ETHICAL ASPECTS OF LEADERSHIP. Focuses on the legal and 
policy issues critical to effective educational leadership. Topics include compliance, equity, and 
the code of ethics, as well as the development, communication, and implementation of effective 
policy. 
EPL 6241 (2). ORGANIZATIONAL BEHAVIOR. An examination of behavior in educational 
organizations. Topics include organizational culture and climate, motivation, and decision-
making. 
EPL 6242 (2). ACADEMIC LEADERSHIP: LITERACY AND LANGUAGE ARTS. Addresses 
trends and issues impacting instructional programs in literacy and language arts. Topics include 
program development, evaluation, and compliance issues, as well as implications for budget, 
facilities, and staffing. 
EPL 6243 (2). FIELD STUDIES 1. Internship activities directly aligned to the coursework in 
each module of the program. Field studies projects are part of a summative portfolio assess-
ment. 
EPL 6244 (2). ORGANIZATIONAL LEADERSHIP. Focuses on leadership for campus planning 
and resource allocation, including budget, facilities, and scheduling. 
EPL 6245 (2). LEADING ORGANIZATIONAL CHANGE. Focuses on practical frameworks and 
strategies for change that leaders use to enhance the effectiveness of their organizations. Topics 
include effective approaches and potential barriers to change. 
EPL 6246 (2). ACADEMIC LEADERSHIP: MATHEMATICS AND SCIENCE. Addresses trends 
and issues impacting instructional programs in math and science. Topics include program 
development, evaluation, and compliance issues, as well as implications for budget, facilities, 
and staffing. 
EPL 6247 (2). FIELD STUDIES 2. Internship activities directly aligned to the coursework in 
each module of the program. Field studies projects are part of a summative portfolio assess-
ment. 

mailto:EdLeader@smu.edu
http://www.smu.edu/EdPolicyLeader
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EPL 6248 (2). ACADEMIC LEADERSHIP: WORLD LANGUAGES AND SOCIAL STUDIES. 

Addresses trends and issues impacting instructional programs in world languages and social 
studies. Topics include program development, evaluation, and compliance issues, as well as 
implications for budget, facilities, and staffing. 
EPL 6249 (2). ACADEMIC LEADERSHIP: FINE ARTS/PE/CATE. Addresses trends and 
issues affecting instructional programs for fine arts, physical education, and career and technol-
ogy education. Topics include program development, evaluation, and compliance issues, as well 
as implications for budget, facilities, and staffing. 
EPL 6250 (2). LEADERSHIP DEVELOPMENT COACHING. Provides experience in using 
collaborative tools to build self-awareness, clarify goals, and formulate action plans with ac-
countability. 
EPL 6251 (2). FIELD STUDIES 3. Internship activities directly aligned to the coursework in 
each module of the program. Field studies projects are part of a summative portfolio assess-
ment. 
EPL 6252 (2). ACADEMIC LEADERSHIP: SPECIAL POPULATIONS AND STUDENT SUC-

CESS. Addresses trends and issues affecting student success for special populations. Topics 
include program development, evaluation, and compliance issues, as well as implications for 
budget, facilities, and staffing. 
EPL 6253 (2). PERSONAL AND PROFESSIONAL DEVELOPMENT. Covers the selection, 
development, supervision, and retention of effective teachers. Topics include effective profes-
sional development models, teacher leadership roles, and equitable personnel policies and 
procedures. 
EPL 6254 (2). STUDENT CULTURE AND SUPPORT. Examines how discipline, safety, and 
crisis management support a positive learning environment. Data from support services such as 
counseling, social, and health services are analyzed as contributing factors. 
EPL 6255 (2). FIELD STUDIES 4. Internship activities directly aligned to the coursework in 
each module of the program. Field studies projects are part of a summative portfolio assess-
ment. 
EPL 6266 (2). PERFORMANCE STANDARDS AND GOALS. Candidates learn to utilize mean-
ingful systems and measurements for embedding a culture of achievement, to set performance 
goals and benchmark against them, and to prioritize actions that produce results. 
EPL 6267 (2). INSTRUCTIONAL LEADERSHIP 1. Examines instructional leadership through 
effective instruction, standards-based planning, and other skills needed to lead data-driven 
instruction and professional development. 
EPL 6270 (2). INSTRUCTIONAL LEADERSHIP 2. This course examines school improvement 
planning, the strategic use of data, the use of assessments to measure and support student 
achievement, continuous school improvement, and observation and feedback. 
EPL 6272 (2). STRATEGIC MANAGEMENT OF HUMAN CAPITAL. Focuses on high-leverage 
practices and policies for building the school and staff capacity required to ensure student 
achievement: recruiting, selecting, developing, evaluating, rewarding, and retaining talent and 
teams through the support of core competencies. 
EPL 6281 (2). PLANNING AND MANAGING CHANGE. Focuses on practical models and 
change tactics that leaders can use to make their organizations more effective. Students learn to 
develop, communicate, and effectively implement change through clear and strategic action 
plans aligned with the priorities and goals of their schools and districts. 
EPL 6300 (3). INDEPENDENT STUDY. The student works independently on a personalized 
system of instruction. 
EPL 6343 (3). FIELD STUDIES 1. Internship activities directly aligned to the coursework in 
each module of the program. Field studies projects are part of a summative portfolio assess-
ment. 
EPL 6347 (3). CAPSTONE PROJECT. Substantive capstone thesis or initiative project, under 
the supervision of a faculty member, which integrates learning and knowledge from across the 
courses in the program. 
EPL 6356 (3). LEGAL ISSUES IN HIGHER EDUCATION. Addresses the legal process as well 
as the legal rights, duties, and limitations of persons in the higher education community. 
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EPL 7385 (3). THE COLLEGE STUDENT. Examines students in all types of postsecondary 
settings, specifically their academic and cocurricular experiences. 
EPL 7386 (3). LEADING STUDENT AFFAIRS. 
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D E P A R T M E N T  O F  D I S P U T E  
R E S O L U T I O N  A N D  C O U N S E L I N G  

www.smu.edu/resolution 

Clinical Associate Professor B. Harold Barkley, Jr., Department Chair 

Clinical Associate Professors: B. Harold Barkley, Jr., Thomas Hartsell, Gay McAl-
ister, Edita Ruzgyte, Misty Solt. Clinical Assistant Professors: Greta Davis, Marga-
ret Keeling, Angela Mitakidis, John Potter, Brandy Schumann. Lecturers: Robert 
Barner, Betty Iglesias Gilmore. 

DEPARTMENT INFORMATION 

The Department of Dispute Resolution and Counseling comprises programs that 

share a focus on the resolution of problems, from personal conflicts that could bene-

fit from the guidance of professional counselors to interpersonal conflicts that  

http://www.smu.edu/resolution




 

60    

Required Courses for Graduate Certificate Program 

Requirements for the Certificate      

http://www.smu.edu/ADRservices
http://www.smu.edu/continuing_education/professional/disputeresolution/mediationservices.asp
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Contact Information 

 Dispute Resolution, Master’s Degree and Graduate Certificate 

 5228 Tennyson Pkwy., Suite 118 

 Plano TX 75024 

 972-473-3435 

 www.smu.edu/resolution 

 SMU-in-Plano Mediation and Conflict Resolution Services 

 5228 Tennyson Pkwy., Suite 213 

 Plano TX 75024 

 972-473-3486 

 www.smu.edu/adrservices 

MASTER OF SCIENCE IN COUNSELING 

http://www.smu.edu/resolution
http://www.smu.edu/adrservices
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Licensed Professional Counselor Courses 

(These 42 credit hours plus 18 additional elective hours meet or exceed the state  

requirements for licensed professional counselors.) 

Requirements for the Degree      Credit Hours 

Core Courses 

(Applicable to all Concentrations and Certifications) 
  27 

 HDNC 6304, 6320, 6330, 6340, 6349, 6381, 6395, 6398, 6399  

Licensed professional Counselor Concentration Courses   15 

 HDCN 6301, 6302, 6303, 6305, 6321  

LPC Elective Courses   15-18 

 At least six from HDCN 6194, 6294, 6394, 6310, 6311, 6312, 
6313, 6314, 6308 or 6309, 6342, 6306, 6307, 6323, 6324, 
6325, 6331, 6341, 6343, 6344, 6345, 6346, 6347, 6348, 6350, 
6351, 6352, 6353, 6355, 6356, 6357, 6360, 6370, 6371, 6372, 
6382, 6383, 6384, 6386, 6387, 6391, 6392, 6393 

 

School Counselor Certification Courses 

(These 48 credit hours plus 12 additional elective credit hours meet or exceed the state 

requirements for school counselors.) 

Requirements for the Degree      Credit Hours 

Core Courses  

(Applicable to all Concentrations and Certifications) 
  27 

 HDNC 6304, 6320, 6330, 6349, 6340, 6381, 6395, 6398, 6399  

School Counselor Certification   21 

 HDCN 6301, 6302, 6303, 6305, 6321, 6342, 6308 or 6309  

Requirements for the Degree (continued)      Credit Hours 

School Counselor Elective Courses   9-12 

 At least four from HDCN 6194, 6294, 6394, 6310, 6311, 6312, 
6313, 6314, 6306, 6307, 6323, 6324, 6325, 6331, 6341, 6343, 
6344, 6345, 6346, 6347, 6438, 6350, 6351, 6352, 6353, 6355, 
6356, 6357, 6360, 6370, 6371, 6372, 6382, 6383, 6384, 

6386, 6387, 6391, 6392, 6393 

 

Study Abroad 

During the five-week summer term, students may earn credit toward the master’s 

degree program by completing coursework at off-site venues such as Italy 



http://www.smu.edu/mastercounseling
http://www.smu.edu/FamilyCounseling
http://www.smu.edu/mastercounseling
http://www.smu.edu/LP
http://www.smu.edu/FamilyCounseling


http://www.rcdallas.org/
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HDDR 6124 (1). PROFESSIONAL SEMINAR III. Credit work on a special topic. 
HDDR 6222 (2). INDEPENDENT STUDY. Faculty-guided research or experiential work that 
expands on the dispute resolution curriculum. 
HDDR 6302 (3). NEGOTIATION AND DISPUTE RESOLUTION. Introduces contemporary 
theories of negotiation. Students develop practical skills through simulation exercises. 
HDDR 6303 (3). MEDIATION AND DISPUTE RESOLUTION. Examines the function, process, 
and theory of mediation, in which a neutral third party facilitates the resolution of disputes. 
Participants gain a functional knowledge of the practice of mediation through lecture, discus-
sion, video simulations, interactive exercises, and role-playing. Satisfies the Texas statutory 
requirement for mediators. Prerequisite: HDDR 6302 is recommended but not required. 
HDDR 6304 (3). ARBITRATION AND DISPUTE RESOLUTION. Covers the arbitration pro-
cess and the discipline necessary to hear and render decisions. Arbitration is intended to avoid 
the formalities, delay, expense, and uncertainty involved in litigation. 
HDDR 6305 (3). FOUNDATIONS OF THE AMERICAN LEGAL SYSTEM. The structure and 
procedures of the U.S. court system, with a focus on the ways alternative dispute resolution 
methods augment, coordinate, and sometimes clash with the goals of traditional litigation. 
Students learn legal concepts and terminology essential to successfully working within the field 
of dispute resolution. Introduction to basic legal skills, including legal reasoning and interpreta-
tion of case law, statutes, and administrative codes, and a primer on research materials and 
tools used by judges and lawyers to evaluate the merits of a legal dispute. 
HDDR 6307 (3). PRACTICUM I. This course combines advanced classroom instruction in 
mediation with observations of courtroom proceedings and mediation, culminating with stu-
dents participating in joint mediation of real conflicts. Prerequisites: HDDR 6302, 6303, 6305, 
6310, 6319. 
HDDR 6310 (3). RESEARCH METHODS. This course provides students with a fundamental 
understanding of research methods, allowing them to be discerning consumers of literature in 
the dispute resolution field and empowering them to judge for themselves the value, validity, 
and reliability of studies they read. Students learn sound research design, inference from data to 
conclusions, and the assumptions underlying various methods. 
HDDR 6311 (3). TECHNIQUES AND SKILLS IN MEDIATION. Expansion of HDDR 6303, 
with particular emphasis on advancing mediation skills and providing in-depth exploration and 
analysis into alternate, often advanced, techniques for dispute resolution professionals. 
HDDR 6312 (3). ADVANCED NEGOTIATION. Examines the dynamics, constraints, and skills 
needed in the negotiation process. Studies current literature on the theories of negotiation and 
uses simulated exercises to teach specific techniques. Participants develop the skills needed to 
negotiate effectively for their vital interests and to choose among a range of procedural options. 
Course content is drawn from the fields of law, psychology, business, and communication. 
Prerequisites: HDDR 6302, 6319. 
HDDR 6313 (3). ADVANCED MEDIATION. Continuation of HDDR 6303, in which students 
gained a basic understanding of the most prominent dispute resolution process – mediation. 
This course provides an in-depth examination of important issues in mediation practice, such as 
convening, multiparty mediation, mediator bias, mediator ethics, and mediator qualifications. 
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commerce, the growth in cross-boundary transactions, and the inability of traditional legal 
processes to deal with disputes arising over the Web have created a need for redress options. 
ODR connects capable neutrals with parties in ways that bring efficiencies to inefficient online 
marketplaces. Students examine the development of ODR and the new challenges it poses to 
neutrals and systems designers. Also, the major providers, administrative agencies, and interna-
tional organizations currently involved. Includes a series of simulations with state-of-the-art 
ODR technologies. 
HDDR 6318 (3). FINANCE AND PROPERTY. An overview of the financial issues involved in 
dispute resolution. The current and historical structure of financial relationships and the finan-
cial interests among disputing parties are major issues in the dispute resolution areas. Attention 
is given to understanding various financial factors and developing the skills and tools needed to 
assess, analyze, design, and facilitate resolutions. This interactive course is designed to be both 
theoretical and practical, enabling students to apply knowledge and skills directly. 
HDDR 6319 (3). PSYCHOLOGY OF CONFLICT. What happens when one party in a conflict 
wants something that another party resists doing or giving? Conflict can arise in groups, be-
tween individuals, and in many different settings. Students study the psychological context of 
negotiation, personal and social influences on the parties in negotiation, and the impact of these 
conditions and behaviors on the outcome. 
HDDR 6320 (3). SELECTED TOPICS IN DISPUTE RESOLUTION. With variable course 
content, students will explore topics of interest as related to the general application of dispute 
resolution. 
HDDR 6322 (3). INDEPENDENT STUDY. Off-site corporate internship opportunities for the 
practical application of dispute resolution training. 
HDDR 6323 (3). ENGAGING IN CONFLICT. A challenge for conflict specialists is to address 
people and situations as they are experienced realistically by the people involved and to subse-
quently help them deal with each other in a constructive manner. This course prepares students 
to identify constructive and destructive conflict, to skillfully engage conflict, and to use specific 
methods to work toward conflict resolution. The course offers advanced techniques and im-
proved abilities to students who find engagement in conflict to be intriguing and rewarding. 
Students who find engagement in conflict to be frightening gain insight that could help them 
find the strength to challenge their fears and to face conflict when it arises. Numerous case 
examples are used to highlight and expand on the readings. 
HDDR 6324 (3). ENGAGING IN CONFLICT: ADVANCED STUDIES USING CURRENT 

EVENTS. Conflict is an unavoidable and essential part of existence in this complex world. This 
course uses essential models of conflict applied specifically to current events that are timely and 
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HDDR 6363 (3). HEALTH CARE AND DISPUTE RESOLUTION. A survey of situations and 
issues in the health care field where conflict commonly develops within its unique culture and 
systems. Includes a focus on quality review standards, malpract
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through simulated exercises, role-playing, and class discussion. Using these methods for diag-
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D E P A R T M E N T  O F  L I F E L O N G  L E A R N I N G  

www.smu.edu/gls 

Graduate Liberal Studies Academic Council, 2016–2017 Professors: Caroline 
Brettell (Anthropology). Robert Hunt (Theology). Associate Professors: Bill Bar-
nard (Religious Studies) Dennis Simon (Political Science). Assistant Professors: 
Nick Tsarevsky (Chemistry) Senior Lecturer: Bruce Levy (English) Professor of 

Practice: Rick Halperin (History). Adjunct Faculty: Janet Harris (English). Emeri-

tus Professors: John Mears (History). 

DEPARTMENT INFORMATION 

The Department of Lifelong Learning promotes personal enrichment and achieve-

ment of potential through a broad interdisciplinary curriculum. Its credit and non-

credit offerings broaden students’ p

http://www.smu.edu/gls
http://www.smu.edu/dls


 

http://www.smu.edu/dls
mailto:dls@smu.edu
http://www.smu.edu/dls
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MASTER OF LIBERAL STUDIES 

www.smu.edu/mls 

Michele Mrak, Administrative Director 

The M.L.S. program is an interdisciplinary program designed to offer participants 

freedom and flexibility in planning a course of study. Its coursework encourages 

critical and imaginative think

http://www.smu.edu/mls
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Admission Requirements 

The M.L.S. program seeks to enroll motivated and enthusiastic students prepared 

for and interested in graduate-level study. All applicants must have the following: 

1.  A bachelor’s degree (or equivalent) from an accredited college or university. 

2.  An official transcript from the school that awarded the degree.  

3.  A completed application form and application fee. 

4.  A critical analysis essay. 

5.  A personal statement that reflects an interest in the M.L.S. program. 

6.  Two letters of recommendation (preferably one academic and one profes-

sional). 

7.  Optional: personal interview and résumé. 

Applications are considered on a rolling basis for the fall, summer and spring 

terms. Applications for M.L.S. program admission must be completed and on file in 

the M.L.S. Office at least two weeks before the beginning of the term. A student must 

receive official acceptance into the program before enrolling in classes. In some 

cases, a provisional acceptance may be tendered for one term while awaiting the 

arrival of an official transcript or in other situations in which it is deemed appropri-

ate by the dean of the Simmons School. 

The GRE graduate school entry exam is not required for admission. Admission 

decisions are based on the applicant’s previous academic record, the level of writing 

ability demonstrated in the essay and possibly an interview with the dean regarding 

the applicant’s academic goals and expectations. 

Degree Requirements 

Thirty-six credit hours of approved graduate study are normally completed within 

six years after beginning the program. 

1.  Students must take two foundational courses within the first 12 hours of their 

coursework: HUMN 6316 (three credits) and a designated three-credit writ-

ing-intensive course. These courses may not be waived. 

2.  Students must complete their coursework with at least a B (3.000 GPA) aver-

age. All courses attempted for credit on a student’s graduate program must 

average B (3.000) or better, with no grade less than C (2.000) applying toward 

the degree. 

3.  Within the 36 hours, students may include up to six hours of transfer graduate 

credit from another accredited institution or another academic department at 

SMU (explained below). 

4.  Within the 36 hours, students may also include up to six hours of independent 

study (explained below). 

5.  Students may not take more than three one-credit-hour classes unless special 

permission is given by the dean. 

6.  Students must conclude their degree program with a capstone course or thesis 

during the last year of the program. 

7.  Students may elect to specialize or concentrate in a particular curricular area 

through the course of the degree. If a student elects to concentrate or special-

ize in a specific curricular area, she or he must complete the following require-

ments: 

 a. Three credit hours for the required introductory course, HUMN 6316. 



 

http://www.smu.edu/continuing_education/personal/mla/library.asp


http://www.smu.edu/MLS
mailto:CreativeWriting@smu.edu
http://www.smu.edu/CreativeWriting
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Fine Arts Courses (FNAR) 

FNAR 6100 (1). INDEPENDENT STUDY. Directed study. 
FNAR 6115 (1). CLASSIC WORKS AND TEXTS IN THE FINE ARTS. This course focuses on a 
single, seminal text or work of art in music, drama, or the visual arts through close, directed 
reading and seminar discussion. Topics can vary each term. One study begins with the premise 
that there is more than one way to read a painting by considering a variety of different scholarly 
interpretations of Manet's last major painting, “Bar at the Folies-Bergere.” Critical readings are 
supplemented by background lectures on Manet's significant place in the movements of realism 
and impressionism. This course may be applied to the following curricular field concentrations: 
arts and cultural traditions, and others based on the topic chosen. 
FNAR 6200 (2). INDEPENDENT STUDY. Directed study. 
FNAR 6300 (3). INDEPENDENT STUDY. Directed study. 
FNAR 6301 (3). ACTION! DRAMATIC SCREENWRITING. Hands-on writing course for 
beginners and for those already writing screenplays or plays. Focuses on basic requirements for 
dramatic writing (film, theatre, and solo performance): action, dialogue, and narrative. Includes 
a series of in-class exercises and writing assignments on how to create a new work or rewrite a 
work in progress. Scenes from classic plays are studied and emulated. May be applied to the 
following curricular field concentrations: arts and cultural traditions; creative writing; humani-
ties. 
FNAR 6305 (3). FROM SUNRISE TO PSYCHO: FORM AND MEANING IN THE CINEMA. 

Examines the evolution of cinematic methods of expression, from the end of the silent era, 
through the transition to sound and the subsequent development of the movie industry, to 
1960. Students screen and closely examine sequences from 14 masterpieces of world cinema, 
beginning with F.W. Murnau's great silent film “Sunrise” (1927) and concluding with Jean-Luc 
Godard's “A Bout de Souffle (Breathless)” and Alfred Hitchcock's “Psycho” (1960). Selected 
readings and screenings of short sequences from other relevant films explore the economic, 
social, and cultural context for these major artistic achievements. May be applied to the follow-
ing curricular field concentrations: humanities; communication, media, and technology; arts 
and cultural traditions. 
FNAR 6306 (3). READING TO WRITE: LEARNING FROM THE MASTERS. Good writing is 
never imitative, but good writers always learn from other writers. Whether analyzing the suc-
cessful techniques of a classic work by Hemingway, Warren, Munro, or the latest best-seller, 
writers of fiction and nonfiction benefit from the study of others' storytelling. Through literary 
analysis and application of techniques studied, writers enhance their creative projects. This 
course is a combination of close reading and creative writing. The course may be applied to the 
following curricular field concentration: creative writing or humanities. 
FNAR 6307 (3). CHEMISTRY AND TECHNOLOGY IN ART: FROM ANTIQUITY TO THE 

INDUSTRIAL REVOLUTION. Students become acquainted with the major developments in 
science and technology through the ages and learn how these developments influenced materi-
als and techniques used in art. Includes discussions on various artists' materials such as dyes 
and pigments, clays, metals and alloys, glasses, and coatings and adhesives. The major art forms 
that employ these materials include painting, dyeing of textiles, manuscript illumination, glass 
and metalwork, and ceramics. Original sources from antiquity, the Middle Ages, the Renais-
sance, and more modern periods are used to learn how various materials were prepared and 
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stage for students to explore new art. Students become familiar with artists, their signature 
styles, and their effect on the course of art history. Students also develop confidence looking at 
new art, enhancing their own aesthetic judgment, and enriching their lives culturally. May be 
applied to the following curricular field concentrations: humanities; arts and cultural traditions; 
global studies; American studies. 
FNAR 6336 (3). RENAISSANCE AND BAROQUE ART IN ITALY. (held off-campus) Presents 
a special 
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tine world and beyond. Late Antiquity is a period rich in cultural and artistic shifts, changes, 
challenges, and developments. It sees the spread of monumental and lavish Christian art and 
architecture throughout Europe, the growing influence of northern Germanic cultures and 
traditions, the artistic and architectural differentiation of the art of the Byzantine Empire, and 
the subsequent sharing and borrowing of artistic traditions with the spreading Islamic culture. 
This transformational period, also known as the Dark Ages, creates the separate worlds, artistic 
traditions, and cultures of West and East in the Mediterranean and ultimately leads to what we 
know as modern Europe and the Middle East This course may be applied to the following cur-
ricular field concentrations: arts and cultural traditions; gender studies; global studies; humani-
ties. 
FNAR 7350 (3). SPECIAL TOPICS IN FINE ARTS. Covers special topics in the status of the 
fine arts. 
FNAR 7360 (3). CREATING THE SHORT STORY. Students explore and create the short, short 
story (or flash fiction) and the longer short story. Conducted as a workshop, participants read 
and interpret a wide variety of short stories, craft short stories, and critique the stories written 
by their colleagues. The goal of the course is to move student work toward potential publication. 
This course may be applied to the following curricular field concentrations: creative writing; 
arts and cultural traditions; humanities. (This course may be repeated for credit.)
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to despicable. Students analyze plays and play excerpts (texts or video). This course may be 
applied to the following curricular field concentrations: humanities; arts and cultural traditions. 
FNAR 7369 (3). CITIES, SANCTUARIES, AND TEMPLES: GREEK ART AND ARCHEOLOGY. 

Greek art and archaeology have inspired Western civilization for millennia, with artistic and 
architectural achievements that have influenced art, architecture, and culture up to the present. 
This course analyzes the material culture of the Greek world from the earliest Cycladic figurines, 
through Minoan and Mycenaean cultures, and into the period of Archaic art and the earliest 
temples. The great classical period of Greek art in the 5th and 4th centuries BCE is reviewed as 
well as the influence of Alexander the Great's conquests on the transformation of Greek art into 
the more inclusive culture of the Hellenistic world. This course may be applied to the following 
curricular field concentrations: arts and cultural traditions, global studies, and humanities. 
FNAR 7371 (3). ETHICAL ISSUES IN FASHION MEDIA: FROM CATWALKS TO SWEAT-

SHOPS. Examines fashion as a representation of modern material culture. What people choose 
to wear on a daily basis – both in person and in private – expresses something about who they 
are as individuals. Students use an ethical framework to examine the multibillion-dollar fashion 
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FNAR 7377 (3). REPRESENTING THE REAL: FORM AND MEANING IN DOCUMENTARY 

FILM. Examines the documentary film tradition as it has developed from the silent period to 
the present. Features American films as diverse in their approach as “Nanook of the North” 
(1922), “Salesman” (1969), “Harlan County, USA” (1976), and “The Thin Blue Line” (1988), as 
well as important documentary film from France, Spain, Germany, and Japan, etc. May be 
applied to the following curricular field areas: humanities; arts and cultural traditions; commu-
nications, media, and technology. 
FNAR 7379 (3). GODS, HEROES, MONSTERS, AND MYSTERIES: THE ART AND ARCHE-

OLOGY OF CLASSICAL MYTHOLOGY. Covers the deities of Classical mythology through the 
material culture of Greece and Rome. Considers the art and archaeology of mythical deities, as 
well as their stories and the cultural and religious contexts of their appearances, rituals, and 
appeal. May be applied to the following curricular field concentrations: humanities, arts and 
cultural traditions, and global studies. 
FNAR 7380 (3). DALLAS: EXPLORING ITS ARTS AND CULTURE IN THE 21ST CENTURY. 

Students observe, interpret, and discuss how the diversity and increasingly “global” profile of 
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works, including plays, poetry, novels, and philosophical texts from the ancient Greek world to 
modern American literature. The goal is to analyze and understand how authors in different 
times, cultures, and places use the concept of love to inspire, motivate, and reconfigure their 
characters' lives and the worlds they live in. May be applied to the following curricular field 
concentration: humanities. 
HUMN 6330 (3). WIT AND HUMOR IN AFRICAN-AMERICAN LITERATURE. The goals of 
this course are to reach a better understanding of the aesthetics, cultural and historical experi-
ences, and literary conventions of African-American writers. The focus is on traditional wit and 
humor in the selected works. Authors include traditional writers such as Hurston and Hughes, 
and contemporary writers such as Toni Morrison, J. California Cooper, and Ishmael Reed. Since 
African-American literature is based on oral tradition, students are expected to present individ-
ual readings and/or performances. May be applied to the following curricular field concentra-
tions: arts and cultural traditions; humanities; American studies. 
HUMN 6336 (3). PARADIGMS OF HUMANITY IN SCIENCE FICTION. Examines works in 
the genre of science fiction using a variety of novels, films, and short stories to question what it 
means to be human in relation to the alien other and the alien machine. May be applied to fulfill 
the writing intensive requirement for the M.L.S. program or toward the following curricular 
field concentration: humanities. 
HUMN 6338 (3). THE FIRE OF TRANSFORMATION: EXPLORING THE MYSTICAL LIFE. 

Explores how certain individuals throughout the world and during different periods of history 
came to have powerful and transformative spiritual experiences. Students carefully examine the 
ways in which different religious traditions understand mysticism. They investigate a variety of 
spiritual techniques designed to catalyze, deepen, and stabilize these alternate levels of con-
sciousness. Students delve into philosophical and social-scientific analyses of the dynamics of 
mystical states of awareness, and they probe the metaphysical, ethical, and psychological impli-
cations of mysticism in the modern world. May be applied to the following curricular field 
concentrations: humanities; global studies (non-Western). 
HUMN 6341 (3). THE ETHICAL IMPLICATIONS OF CHILDREN'S LITERATURE. The course 
examines a wide range of children's literature, both historical and current, with an emphasis on 
building an adult understanding of the moral and cultural themes in these works. Issues of 
colonialism, race, ethnicity, gender, and class are confronted. Students become acquainted with 
different approaches to children's literature by reviewing a variety of literary criticism. This 
course may be applied to the following curricular field concentrations: humanities; gender 
studies. 
HUMN 6350 (3). THE ART OF AFRICAN-AMERICAN STORYTELLING. Explains the tradi-
tional roots of African-American storytelling from Africa through the diaspora and examines the 
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ammunition in continuing contests over values. May be applied to the following curricular field 
concentrations: humanities; communication, media, and technology; arts and cultural tradi-
tions; global studies; American studies; human rights and social justice. 
HUMN 6356 (3). ORAL INTERPRETATION OF LITERATURE. Explores how to give profes-
sional presentations in a public-speaking venue, with a focus on talks about written content 
such as literature and poetry. The spoken art form that originated in the ancient oral tradition is 
reappearing more significantly in today's world. May be applied to the following curricular field 
concentrations: communication, media, and technology; humanities. 
HUMN 6358 (3). TRANCES AND DANCES: INVESTIGATIONS INTO ABORIGINAL RELI-

GIOUS LIFE. This course is designed to introduce students to the religious beliefs and practices 
of several non-Western (or pre-Western) cultures such as the Australian aboriginals, African 
tribal peoples, and native North and South Americans. Through readings, videos, lectures, 
classroom discussion, and in-class activities, students examine such phenomena as spirit pos-
session, sacrifice, masks, shamanism, out-of-body experiences, spiritual healing, visions, and 
pilgrimage. Students delve into the psychological and social functions of trance, exorcism, and 
magic, and they explore the problems and possibilities of cross-cultural religious contact. They 
also seek out the hidden meanings of myths and dreams. This course may be applied to the 
following curricular field concentrations: humanities; global studies; American studies. 
HUMN 6364 (3). THE MANY FORMS OF LOVE IN LITERATURE: FROM PRE-CLASSICAL 

TO MODERN TIMES. Examines chronologically the concepts and forms of human love in 
different cultures as portrayed in fiction, drama, poetry, and philosophy. Emphasis is on the 
dynamics of love relationships, how they evolve, and how they reflect larger movements in 
society. Fulfills the writing intensive requirement or may be applied to the following curricular 
field concentration: humanities. 
HUMN 6370 (3). THE LITERATE MIND AT WORK. Students enhance their reading, research, 
analysis, and written argument skills. Activities include the analysis of literature as a record of 
human experiences, the refinement of writing skills through personal responses, argumenta-
tion, and presentation of research. In group and individual projects, students explore the litera-
ture of the Southwest and classic short stories as literary responses to clashes of cultures, social 
and human justice, and challenges to morality and values. This writing-intensive course clarifies 
basic research techniques, styles of documentation, and academic integrity. May be used to 
fulfill the writing intensive requirement or may be applied to the following curricular field 
concentrations: American studies; human rights and social justice; gender studies; humanities. 
HUMN 6395 (3). NEWS IN THE DIGITAL AGE: FROM TRADITIONAL MEDIA TO CITIZEN 

MEDIA. Examines the impact of digital technology on news and the free flow of information in 
a democratic society. Reviews the evolution of American journalism from its founding to its 
current-day forms. Also, the standards and practices of journalism for traditional media (print, 
radio, and television) and new media (online reporting, blogging, video and/or audio podcasts, 
live streaming, and Web-
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ing intensive requirement or may be applied to the following curricular field concentrations: 
gender studies; human rights and social justice; humanities. 
HUMN 7335 (3). THE MYTHS OF OUR TIME: INTRODUCTION TO MEDIA LITERACY. 

Explores strategies for interpreting a variety of verbal and nonverbal languages and texts – from 
print ads and commercials to cable news, from political spots and game shows to church bulle-
tins and alumni magazines, and from dress codes to supermarket displays. Students identify 
and analyze some of the most fundamental myths the culture employs to frame and interpret 
reality: myths of competition, celebrity, and happiness; the myth of fun (life as entertainment); 
myths of money, shopping, and the (trans
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traditions: anthropology, sociology, history, political science, literature, economics, and cultural 
studies. May be applied to the following curricular field concentrations: humanities; global 
studies (non-Western); human rights and social justice; gender studies. 
HUMN 7361 (3). SPIRITUAL AND MYSTICAL PATHS OF TODAY: A MULTIFAITH EXPLO-

RATION. Explores spiritual and mystical writings from different religious traditions, seeking 
resources that may shed light on the contemporary quest for meaning and for ways of healing a 
wounded Earth. Examines the lives and writings of notable figures since the last century and 
reflects on the contents and features of their spiritual praxis and vision and how these relate to 
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SOSC 6356 (3). THE POLITICS AND LEGACIES OF THE CIVIL RIGHTS MOVEMENT. 

Students spend a week off-campus to focus on the history and politics of the movement that 
destroyed the system of racial segregation, dissolved barriers to political participation by Afri-
can Americans, and influenced the culture and politics of the United States. Combines readings 
and classroom discussion with an extended trip over spring break to historical civil rights ven-
ues. May be applied to the following curricular field concentrations: humanities; human rights 
and social justice; gender studies; American studies. 
SOSC 6367 (3). COMPARATIVE REVOLUTIONS: A HISTORICAL PERSPECTIVE. What is 
the nature of modern political revolutions? What are the conditions that tend to produce a 
revolutionary explosion? What are the characteristics of revolutionary leaders? Why do people 
follow them? By considering these and other related questions, this course provides interdisci-
plinary perspectives on a topic of special interest in this age of monumental upheaval and rapid 
societal change. While highlighting the unique or distinctive characteristics of particular revolu-
tions, it utilizes comparative analysis to underscore the common denominators of the modern 
revolutionary experience. May be applied to the following curricular field concentrations: global 
studies; humanities; human rights and social justice. 
SOSC 6368 (3). SILK ROADS AND SILICON SUPERHIGHWAYS: RELIGION, CONQUEST, 

AND TRADE. Explores the complex interactions among religion, politics, economics, and 
ecosystems from a global comparative historical perspective. Students learn about the present 
wave of globalization in the context of earlier waves of globalization and, specifically, the emer-
gence of the Silk Road trade network in the period circa 200 BCE. May be applied to the follow-
ing curricular field concentrations: humanities; global studies. 
SOSC 6376 (3). CULTURAL AND INTELLECTUAL HISTORY OF MODERN EUROPE: RE-

NAISSANCE TO ENLIGHTENMENT. Analyzes predominant themes in the literature, philoso-
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ing of this little-known humanitarian crisis and the people involved. May be applied to the 
following curricular field concentrations: humanities; human rights and social justice; global 
studies (non-Western); gender studies. 
SOSC 7359 (3). INTERNATIONAL HUMAN RIGHTS TRIBUNALS AND COURTS POST-

NUREMBURG. Examines the fairness, effectiveness, and overall merit of the various interna-
tional court and tribunal models used in internal, regional, and global conflicts since World War 
II. Also looks at the ways different tribunals and courts function, the interaction among the 
current international tribunals and courts, and the applicable law in each (including due process 
rights and litigation). May be used to fulfill the writing intensive requirement or may be applied 
to the following curricular field concentrations: human rights and social justice; global studies; 
gender studies; humanities. 
SOSC 7360 (3). HUMAN TRAFFICKING: GLOBAL AND PUBLIC POLICY PERSPECTIVES. 

Explores works by Hobbes, Locke, and Paine on the concepts of human trafficking as an in-
fringement against natural law and human rights, which are the fundamental philosophies 
behind the development and existence of human rights law and laws on human trafficking (sex 
trafficking, forced labor, and trafficking for organ removal). Using global case studies, students 
examine the human trafficking network and the operation of its financial empire, instruments 
created to combat international and domestic human trafficking, international law, and domes-
tic human trafficking and the role of regional and nongovernmental organizations. Also, statis-
tics and economic theory in a supply and demand concept, and conflict theory in relation to the 
market system of human trafficking crimes. Students propose initiatives to correct or adjust 
public policy based on their analysis of current U.S. trafficking laws, public policy, and new and 
old initiatives for remedies. This course may be applied to the following curricular field concen-
trations: humanities, human rights and social justice, gender studies, global studies, and Ameri-
can studies. 
SOSC 7361 (3). LITERATURE AND CAPITALISM. Explores how the transformation of the 
traditional moral economy into a modern market economy remade Western societies in the 18th 
and 19th centuries and then transformed the economies of the late 20th and early 21st centuries 
into a global society. This transformation was celebrated in classical economics and condemned 
in Marxian economics. It motivated the rise of human sciences, and it has been a central preoc-
cupation of modern philosophy and theology. Less noticed, but no less significant, has been the 
literary exploration of the meaning of markets. The course considers several of the more signifi-
cant contributions to what is an extensive literature of capitalism. Readings include Daniel 
Defoe's “Moll Flanders” and extracts from the “Autobiography of Benjamin Franklin,” Elizabeth 
Gaskell's “Mary Barton,” Emile Zola's “Woman's Paradise,” Thomas Mann's “Buddenbrooks,” 
and Mohsin Hamid's “How to Get Filthy Rich in Rising Asia.” These readings are supplemented 
by a number of short stories, poetry (in particular, from the English Romantic poets), short 
plays (in particular, by David Mamet and Caryl Churchill), and possibly, a short film. This 
course may be applied to the following curricular field concentrations: humanities; global 
studies; arts and cultural traditions; organizational dynamics. It also qualifies for the Free 
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communication can play a role in solving this and other problems of severe human injustice. 
May be applied to the following curricular field concentrations: humanities; human rights and 
social justice; gender studies; organizational dynamics; communication, media, and technology; 
global studies. 
SOSC 7366 (3). CONTEMPORARY JIHAD IN A GLOBALIZING WORLD: ISIS, AL-QAEDA, 

AND THE TALIBAN. Examines the Taliban, al-Qaeda, and ISIS and their rising threat to the 
world. After the 9/11 World Trade Center attacks of 2001, the U.S. and its allies embarked on a 
war on terror whose objective was to destroy al-Qaeda and Osama bin-Laden's terrorist base in 
Afghanistan; to crush Afghanistan's Taliban regime; and to remove Saddam Hussein as leader 
of Iraq, a country proclaimed by President George W. Bush to be a member of ““the axis of 
evil.”“ The ultimate intention of the U.S. was to foster democratic governments that could serve 
as models for the undemocratic and military regimes in the Middle East. When the recent Arab 
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●  Students are trained in evidence-based practices associated with sport  

management. 

●  The curriculum includes 17 sequenced courses and one internship that are 

taught in five eight-week modules over a 12-month period beginning in the 

fall. 

●  Eight of the courses are part of the top-ranking Cox School of Business’ 

M.B.A. curriculum. 

●  Nine of the courses are taught through the Simmons School of Education 

and Human Development. 

●  The 200-hour summer internship serves as a capstone to the program. 

Curriculum and Term Sequencing 

Because the M.S.S.M. program has an abbreviated academic term (eight weeks  

rather than the traditional 16 weeks) and because nearly half of the program’s  

classes are offered through the Cox School of Business, the credit hour load require-

ments for the M.S.S.M. program are different from those of other Simmons School 

programs. 

The M.S.S.M. program has two eight-week modules in each of the fall and spring 

terms, and two credit hours are earned by 24 classroom contact hours in each eight-

week module. Each classroom contact hour generally requires a minimum of two to 

three hours of advance preparation time on the part of the student. The M.S.S.M. 

course sequence requires that students enroll in 16 credit hours in the fall term 

(comprising two modules) and 17 credit hours in the spring term (two modules); a 

student must be enrolled in at least 10 credit hours in a spring or fall term to have 

full-time academic status. M.S.S.M. students are allowed to transfer up to four credit 

hours (equivalent to two M.S.S.M. courses) from other institutions. The following 

provisions apply: (1) the institution must be accredited by AACSB International, (2) 

course grades must be B- or better, (3) the course(s) must have been completed 

within the three years prior to matriculation to Simmons, and (4) the course(s) were 

not credited toward a previous degree. 

 Note: Course sequencing for fall and spring modules is subject to change. 

Requirements for the Degree      Credit Hours 

Fall Module A    8 

 ACCT 6201, BUSE 6202, SPRT 6220, 6227  

Fall Module B     8 

 MAST 6201, MNO 6201, SPRT 6221, 6223  

Spring Module A    9 
 MNGT 6103, MNO 6215, SPRT 6224, 6225 
 STRA 6201 

 

Spring Module B     8 
 FINA 6201 
 SPRT 6222, 6226, 6228 

 

Summer    4 

 SPRT 6430 (200 contact hours)  

   37 
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Admission Requirements 

Students are admitted to the M.S.S.M. program during the fall term only. The highly 

selective process follows the admission standards of the Cox School of Business 

M.B.A. program. The M.S.S.M. admissions committee seeks a diverse group of can-

didates demonstrating the following attributes: 

●  Significant professional and life experiences. 

●  Strong academic capabilities, leadership potential, and interpersonal and 

communication skills. 

●  Personal qualities such as maturity, integrity, self-confidence and motivation. 

●  A strong commitment to learning and achievement. 

Preferred applicants typically have full-time work experience, a strong under-

graduate record, and competitive scores on the GMAT or GRE graduate school ad-

mission tests. Applicants are required to submit the following items for admission 

consideration: 

1.  A completed application form (www.smu.edu/MS-SportManagement) and 

fee. 

2.  A cover letter and résumé. 

3.  An essay. 

4.  An official GMAT or GRE score report. 

5.  Transcripts from all colleges and universities attended. 

6.  A maximum of two letters of recommendation (optional). 

Contact Information 

 Master of Science in Sport Management 

 PO Box 750382 

 Dallas, TX 75275-0382 

 www.smu.edu/SportManagement 

http://www.smu.edu/MS-SportManagement
http://www.smu.edu/SportManagement
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Sport Management Courses (SPRT) 

SPRT 6049 (0). GRADUATE FULL-TIME STATUS. Allows graduate students full-time status 
without credit. 
SPRT 6220 (2). SPORT ORGANIZATIONAL DESIGN. Covers sport organizational design 
alternatives and their relationships to corporate objectives, with a focus on theoretical models of 
organization and their efficacy in meeting the needs of modern sport organizations. Examines 
contemporary issues and their impact on organizations. 
SPRT 6221 (2). SPORTS LAW. Enables students to expand their knowledge of some of the 
laws, rules, and regulations that apply to the sport industry and affect the work-setting of sport 
organizations. Covers sports law issues in professional and amateur sports, including tort and 
contract law, Title IX, drug testing, NCAA compliance, and the role of amateurism and agents. 
SPRT 6222 (2). CASE STUDIES IN SPORTS LAW. Addresses the often unique manner in 
which substantive law applies to the business of sports, with a focus on case law such as anti-
trust law, constitutional law, contract law, intellectual property law, Title IX, and tort law. 
SPRT 6223 (2). SPORTS SPONSORSHIP. Students gain an understanding of sports sponsor-
ship, sponsor prospecting, sponsor needs, and the financial implications of sponsorship deci-
sions. Includes an overview of various sports marketing strategies used in meeting the needs of 
consumers and the ways sport is used in the marketing of sport-related products. 
SPRT 6224 (2). CASE STUDIES IN SPORTS SPONSORSHIP. Covers the process and ra-
tionale of corporate sponsorship, sponsor needs, and the financial implications of sponsorship 
decisions. Evaluates the use of various sponsorship techniques that allow corporations to most 
effectively utilize sponsorship as part of their integrated marketing and communications strate-
gy. 
SPRT 6225 (2). ADVANCED SPORT COMMUNICATION. Recognition and insightful resolu-
tion of ethical dilemmas confronting modern sport organizations. Students apply public rela-
tions and sport communication theory in a community-based project where they serve as public 
relations consultants. 
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F I N A N C I A L  I N F O R M A T I O N  

TUITION, FEES AND LIVING EXPENSES 

A catalog supplement, the Financial Information Bulletin, is issued each academic 

year. It provides the general authority and reference for SMU financial regulations 

and obligations, as well as detailed information concerning tuition, fees and living 

expenses. The supplement can be accessed at www.smu.edu/bursar (“Policies and 

Forms” link). 

Continuing students registering must ensure that payment for the full amount of 

charges is posted to their account by the payment due date showing on their bill. The 

due dates are also published on the Bursar website. 

Billing notifications are sent to the student’s SMU email address and to the desig-

nated authorized payer(s) email address when a bill is generated. The billing notifi-

cation will provide instructions on how to view the bill online through SMUpay. If 

notification is not received two weeks prior to the due date, the student and/or des-

ignated authorized payer(s) should contact the Office of the University Bursar. 

Payments made in person or mailed must be received by the Office of the Univer-

sity Bursar, located on the first floor of the Laura Lee Blanton Student Services 

Building, no later than 4 p.m. on the payment due date. Payments made online via 

electronic check or credit card must be posted no later than 11:59 p.m. Central 

Standard Time on the payment due date. Students and/or those paying on behalf of 

students who pay online automatically receive an electronic confirmation of pay-

ment; students and/or designated authorized payer(s) paying through other meth-

ods can also verify receipt of payment online. 

Students enrolling after the payment due date must pay at the time of enrollment. 

Students whose accounts are not cleared by the payment due date or at the time of 

enrollment are subject to a late payment fee of $50 for balances between $250 and 

$999.99, and $150 for balances between $1,000 and $5,000. Balances more than 

$5,000 are charged 3 percent of the outstanding balance, not to exceed $750. Also, 

after the monthly payment due date has passed, a 1.5 percent past due fee will be 

assessed on the unpaid student and/or miscellaneous account each month until the 

balance is paid. The enrollment of students whose accounts remain unpaid after the 

payment due date may be canceled at the discretion of the University. Students are 

individually responsible for their financial obligations to the University. 

All refunds except federal parent PLUS loans, prepayment accounts, the SMU 

Monthly TuitionPay Payment Plan and international wires will be made payable to 

the student. A credit card payment will only be refunded to the student if federal 

student loans have been applied to their account. International wires will be refund-

ed by wire to the originating wire account less a $35 wire-processing fee. The PLUS 

loan borrower can request the refund to be processed to the student by submitting a 

http://www.smu.edu/bursar
http://www.smu.edu/bursar
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Any outstanding debts to the University that do not include Title IV funds will be 

deducted from the credit balance prior to issuing a refund. All other debts should be 

paid directly by the student. 

A student whose University account is overdue or who in any other manner has 

an unpaid financial obligation to the University will be denied the recording and 

certification services of the Office of the Registrar, including the issuance of a tran-

script or diploma, and may be denied readmission until all obligations are fulfilled. 

The Division of Enrollment Services may stop the registration, or may cancel the 

completed registration, of a student who has a delinquent account or debt, and may 

assess all attorney’s fees and other reasonable collection costs (up to 50 percent) and 

charges necessary for the collection of any amount not paid when due. Matriculation 

in the University constitutes an agreement by the student to comply with all Univer-

sity rules, regulations and policies. 

Arrangements for financial assistance from SMU must be made in advance of reg-

istration and in accordance with the application schedule of the Division of Enroll-

ment Services, Financial Aid. A student should not expect such assistance to settle 

delinquent accounts. 

During the registration process, students will be prompted to read and agree to 

the Student Rights and Responsibilities, which provides information regarding 

financial rights and obligations, SMU’s Honor Code, the Code of Conduct, and the 

student appeals and complaints process. 

Students who elect to register for courses outside of their school of record will pay 

the tuition rate of their school of record. 

REFUNDS FOR WITHDRAWAL FROM THE UNIVERSITY 

Note: No refunds are made without an official withdrawal. Policies for official with-

drawal, including medical and mandatory administrative withdrawal, are found 

under Withdrawal From the University in the Academic Records and General and  

Enrollment Standards section of this catalog. 

Reduction of tuition and fees is determined by the effective date of the withdrawal 

and is based on the schedule listed in the Financial Information Bulletin, which can 

be accessed online at www.smu.edu/bursar (“Policies and Forms” link). 

Note: For students receiving financial aid (scholarships, grants or loans), when 

the withdrawal date qualifies for reduction of tuition and fees charges, the refund 

typically will be used to repay the student aid programs first and go to the student/ 

family last. Further, government regulations may require that SMU return aid funds 

whether or not the University must reduce its tuition and fees (based on the Finan-

cial Information Bulletin); hence, a student whose account was paid in full prior to 

withdrawal may owe a significant amount at withdrawal due to the required return 

of student aid. Therefore, students who receive any financial aid should discuss, 

prior to withdrawal, the financial implications of the withdrawal with the Financial 

Aid Advising Office. 

Medical withdrawals and mandatory administrative withdrawals allow a prorated 

refund of tuition and fees. 

http://www.smu.edu/bursar
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PAYMENT PLAN OPTIONS 

SMU Monthly Payment Plan 

The SMU TuitionPay Payment Plan administered by Higher One allows term charg-

es to be paid in monthly installments. Students can enroll in a payment plan at 

www.tuitionpaymentplan.com/smu. Higher One consultants are available at 877-

279-6092 to answer questions or help with the online enrollment process. 

Annual payment plans are available in 12-month, 10-month and eight-month 

formats. Term payment plans are available in four-month, five-month and six-

month formats. The summer payment plan is three months. Payment plan options 

are not available for intersession terms including JanTerm, MayTerm and August 

terms. 

SMU Prepayment Plan 

The SMU Prepayment Plan (a single payment up front for all terms) allows families 

to avoid the effects of tuition and fee increases by paying for two, three or four years 

in one single payment at the current rate of tuition and fees. Questions should be 

addressed to the Division of Enrollment Services, Southern Methodist University, 

PO Box 750181, Dallas TX 75275-0181; phone 214-768-2799. 

GRADUATE AND PROFESSIONAL STUDENT AID 

University grants, scholarships, fellowships and assistantships are awarded in the 

school or department in which the graduate student will enroll. Schools and depart-

ments that offer master’s or Ph.D. degrees offer a significant number of tuition 

scholarships and teaching or research assistantships each year. For more infor-

mation, students should contact the appropriate school or department. 

Grants and loans for Texas residents, private and federal loans, and employment 

programs may be available by filing the Free Application for Federal Student Aid. 

The FAFSA may be completed online at www.fafsa.gov. The SMU Title IV school 

code number is 003613. 

More information is available online at www.smu.edu/financial_aid. 

While University-based grants, scholarships, fellowships and assistantships are 

not available to students in Simmons School of Education and Human Development 

programs, the Simmons School does offer some scholarships and assistantships. In 

addition, SMU’s Office of Financial Aid administers federal loans for qualified stu-

dents. It is worth noting, as well, that the tuition rates for all of the master’s degree 

programs in the Simmons School are substantially lower than regular SMU tuition. 

More information is available at www.smu.edu/bursar. 

In order to qualify for financial aid, a graduate student must meet the require-

ments of halftime to full-time status as determined by the University. A student who 

is ineligible for financial aid should contact a student account adviser in the Bursar’s 

Office for payment plan options: www.smu.edu/bursar/paymentplans.asp. 

 

 

http://www.tuitionpaymentplan.com/smu
http://www.fafsa.gov/
http://smu.edu/bursar
http://smu.edu/bursar/paymentplans.asp
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Special Housing Needs 

Students having special housing needs because of a disability should contact the 

SMU Office of Disability Accommodations and Success Strategies in order to estab-

lish eligibility for accommodations. When applying for housing, students should also 

submit information to RLSH regarding a request for accommodations. DASS and 

RLSH will work together with the student on their specific situation to make neces-

sary accommodations. 

General Housing Information 

Each apartment is equipped with a telephone, local telephone service, voice mail 

system and wireless Ethernet connections to the University’s computer system. All 

residence halls are air-conditioned and some have individually climate-controlled 

rooms. Washing machines and dryers are located in all residence halls. Meal plans 

are not required in the graduate hall. For more information, students should visit 

www.smu.edu/housing or contact the Department of Residence Life and Student 

Housing, Southern Methodist University, PO Box 750215, Dallas TX 75275-0215; 

phone 214-768-2407; fax 214-

http://www.smu.edu/housing
mailto:housing@smu.edu


 

http://www.smu.edu/policy
http://www.smu.edu/policy
http://www.smu.edu/LegalDisclosures/FERPA
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enrollment cannot be accomplished without one of the above documents. All grade 

reports, transcripts and diplomas are issued only under a person’s legal name as 

recorded by the University Registrar’s Office. 

Email and Mailing Addresses, Telephone, and Emergency Contact 

Each student must provide the University Registrar’s Office with a current home 

address, telephone number and local mailing address as well as the name, address 

and telephone number of a designated emergency contact. Students enrolling at 

SMU authorize the University to notify their emergency contacts in the event of a 

situation affecting their health, safety, or physical or mental well-being, and to pro-

vide these contacts with information related to the situation. 

Students are expected to keep current all their addresses and telephone numbers, 

including emergency contact details, through my.SMU, the University’s Web-based 

self-service system. Students may be prevented from enrolling if their information is 

insufficient or outdated. Changes to parent information should be reported by con-

tacting records@smu.edu, and the email should include the student’s full name and 

SMU student ID number. 

The University issues all students an email address. Students may have other 

email addresses, but the University-assigned email address is the official address for 

University electronic correspondence, including related communications with fac-

ulty members and academic units. 

Official University correspondence may be sent to students’ mailing addresses or 

SMU email addresses on file. It is the responsibility of students to keep all their 

addresses current and to regularly check communications sent to them since they 

are responsible for complying with requests, deadlines and other requirements sent 

to any of their mailing addresses on file or to their SMU email. 

Cell Phones 

The University requests that students provide cellular telephone numbers, as they 

are one means of communicating with students during an emergency. Cellular tele-

phone numbers may also be used by University officials conducting routine busi-

ness. Students who do not have cellular telephones or do not wish to report the 

numbers should provide this information to the University through my.SMU Self-

Service. Students may be prevented from enrolling if their cellular telephone num-

bers are not on file or if they have not declared “no cell” or “prefer not to report” in 

my.SMU. 
Ethnicity 

SMU requires that a valid ethnic group category be on file for all students. SMU’s 

policies and the Family Educational Rights and Privacy Act of 1974 protect the con-

fidentiality and privacy of this information. A student’s ethnic group category can be 

viewed in my.SMU, Self-Service Student Center. 

U.S. Citizens or Permanent Residents. Ethnicity is self-determined. Students of 

multiple ethnic backgrounds may select multiple ethnic group categories. If the 

ethnic group value is incorrect, the student should go to the University Registrar’s 

Office in the Laura Lee Blanton Student Services Building and complete an Eth-

nic/Racial Category Update Form. 

International Students Living in the U.S. While Attending School. Selecting an 

ethnic group category is not required unless the student becomes a U.S. citizen or 

permanent resident. 

mailto:records@smu.edu
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Transcript Service 

A transcript is an official document of the permanent academic record maintained 

by the University Registrar’s Office. The permanent academic record includes all 

SMU courses attempted, all grades assigned, degrees received and a summary of 

transfer hours accepted. Official transcripts and certifications of student academic 

records are issued by the University Registrar’s Office for all students. Copies of high 

school records and transfer transcripts from other schools must be requested from 

the institutions where the coursework was taken. 

Transcripts are $12.25 per copy. Additional copies in the same request mailed to 

the same address are $3.50. Additional copies mailed to different addresses are 

$12.25 a copy. PDF transcripts are $16.00 per email address and are available only 

for students who attended after summer 1996. 

Note: No incomplete or partial transcripts, including only certain courses or 

grades, are issued. 

Transcripts cannot be released unless the student has satisfied all financial and 

other obligations to the University. Instructions for requesting a transcript to be 

mailed or picked up on campus are available at www.smu.edu/registrar (“Transcript 

Requests” link). A student may request his or her official transcript through the 

online my.SMU Student Center. Requests are processed through the National Stu-

http://www.smu.edu/registrar
http://www.smu.edu/LegalDisclosures/FERPA/Forms
http://www.smu.edu/registrar
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schedule may be made only upon written recommendation of the program director 

or the chair of the department sponsoring the course and with the concurrence of 

the dean of that school, who will allow exceptions only in accordance with guidelines 

from the Office of the Provost. 

The examination schedule for the Master of Science in Sport Management is  pub-

lished at the start of each term. Students should note that an exam may be held on a 

day and/or at a time different from the regular class time. 

Complaint Procedures for Students With Disabilities 

The complaint procedures for students with disabilities are available in 

the Disability Accommodations & Success Strategies office and online at 

www.smu.edu/Provost/ALEC/DASS. 

Credit Hour Loads 

The unit of measure for the valuation of courses is the credit hour. Based upon the 

federal definition of a credit hour, each credit hour requires one hour of direct facul-

ty instruction and a minimum of two hours of preparation on the part of students 

per week, for approximately 15 weeks a semester. Most courses are valued for three 

credit hours, i.e., three contact hours per week and at least six hours of preparation. 

For three credit hour courses deployed via different course types, modes of delivery, 

or calendars, total number of direct contact hours should be equal to or greater than 

45 hours with the total of out of class work total equal to or greater than 90 hours. 

Courses that deviate from this standard must provide documentation illustrating 

how the number of contact hours and/or work outside the course equate to this 

standard within the term in which the course is offered. 

Enrollment for nine hours of coursework per term is recognized as a full load for 

students engaged in graduate studies. Individuals who enroll for fewer than these 

minimum hours are designated as part-time students. 

The Master of Science in Sport Management has an abbreviated eight-week term; 

students should refer to the Master of Science in Sport Management section of this 

catalog for exceptions regarding M.S.S.M. credit hour loads. 

A graduate student 

●  working on the completion of a thesis, dissertation or performance recital  

requirement on a full-time or part-time basis;  

●  enrolled in an internship or co-op program;  

●  enrolled as a third-year theatre major working on the completion of required 

production projects;  

●  or having an instructor appointment as part of a teaching fellowship, but not 

enrolled for the required number of hours;  

may be certified as a full-time or part-time student if the student  

●  is enrolled officially for at least one course and  

●  is recognized by his or her director or academic dean or the dean for the Office 

of Research and Graduate Studies as working on the completion of the thesis, 

dissertation or internship requirement on a full-time or part-time basis. 

In other special situations, a student not enrolled for the required number of 

hours may be certified as a full-time or part-time student if the student is officially 

http://www.smu.edu/Provost/ALEC/DASS
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enrolled for at least one course and is recognized by the academic dean or director as 

a full-time or part-time student, and if such recognition is approved by the provost. 

Cautionary Note: Federal financial aid agencies and some other agencies require 

a minimum number of hours of enrollment for full-time status and do not make 

exceptions for internship, co-op or student-teaching enrollments. Students on finan-

cial aid should consult a Financial Aid Office adviser regarding minimum enrollment 

requirements for their situation. 

Minimum and Maximum Course Loads. Minimum and maximum course loads 

allowed are based on the school of record. 

http://www.smu.edu/registrar
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academic concerns. Advisers normally will have established office hours. The 

http://www.smu.edu/EnrollmentDiscrepancy
http://www.smu.edu/registrar
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allow the student to process the drop, if necessary. The consultation is advisory; 

students are responsible for their enrollment. 

Students on Merit or Need-based Financial Aid. Students should consult with 

their financial aid adviser prior to dropping a course. If dropping a course will cause 

the student to be enrolled in fewer than the required number of hours to remain a 

full-time student, the student’s financial aid status may be affected. After the consul-

tation, the student may drop a course through my.SMU Self-Service. The consulta-

tion is advisory; students are responsible for their enrollment. Questions regarding 

this procedure or financial aid should be directed to the Office of the Associate Fi-

nancial Aid Director. 

Withdrawal From the University 

Policies on refunds for withdrawal from the University are found in the Financial 

Information section of this catalog and in the Financial Information Bulletin, which 

can be accessed online at www.smu.edu/bursar (“Policies and Forms” link). No 

refunds are made without an official withdrawal. 

Students should be aware of the difference between a drop and a withdrawal and 

remember that they have different deadlines and separate financial policies. The 

deadlines for eac

http://www.smu.edu/bursar
http://www.smu.edu/registrar
http://www.smu.edu/bursar
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ience. The instructor determines in all instances the extent to which absences and 

tardiness affect each student’s grade. 

http://www.smu.edu/healthcenter
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Grade Point Average 

A student’s grade point average (cumulative GPA) is computed by multiplying the 

credit hours of each course attempted by the grade points earned in the particular 

course and then dividing the total number of grade points by the total number of 

hours attempted, excluding those hours for which grades are shown with an asterisk 

on the grade chart. The GPA is truncated, not rounded, at three decimal places. 

Grade Changes 

Changes of grades, including change of the grade of I, are initiated by the course 

instructor and authorized by the academic chair and by the academic dean of the 

school in which the course was offered. If a student requests a grade change, the 

instructor may ask the student to provide the request as a written petition, which 

may become an official part of any further process at the instructor’s discretion. 

Changes of grades may be made only for the following authorized reasons: to clear a 

grade of I, to correct a processing error or to reflect a re-evaluation of the student’s 

original work. A change of grade will not be based on additional work options be-

yond those originally made available to the entire class. 

Changes of grades of I should be processed within a calendar year of the original 

grade assignment unless the grade is for thesis work. Other changes of grades must 

be processed by the end of the next regular term. No grade will be changed after 12 

months or after a student’s graduation, except in cases where a grade is successfully 

appealed – provided that written notice of appeal is given within six months follow-

ing graduation – and in extenuating circumstances authorized by the academic dean 

and approved by the University Registrar’s Office. 

Grades for Repeated Courses 

Students will be allowed to repeat courses according to the following rules: Both the 

initial and the second grades will be recorded on the student’s permanent academic 

record (transcript). Both grades will be included in the calculation of the student’s 

cumulative GPA and in the determination of academic probation, suspension, dis-

missal, honors and graduation. Only the repeated course and not the initial credit 

hours count toward the number of hours needed for graduation. 

Pass/Fail Option 

Students should consult with their advisers before declaring the pass/fail option for 

any course, as some courses may not be taken pass/fail. 

Grade Appeals 

A student who feels that an assigned grade is other than the grade earned must first 

discuss the matter with the course instructor to determine if the discrepancy is 

caused by error or misunderstanding. At the time of the initial discussion, the stu-

dent may be asked to provide a written petition requesting the change of grade. 

A student who is not satisfied by the instructor’s decision on a request for a grade 

change, and who maintains that the original grade was capriciously or unfairly de-

termined, may appeal to the chair of the department in which the course was offered 

(or, in the case of a nondepartmental course, to a faculty agent designated by the 

dean of the school offering the course). After discussing the matter with the student, 

and bearing in mind that the final authority in matters of academic judgment in the 

determination of a grade rests with the course instructor, the chair (or faculty agent) 
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will consult with the course instructor, who will subsequently
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E D U C A T I O N A L  F A C I L I T I E S  

SMU LIBRARIES 

www.smu.edu/libraries 

SMU libraries are one of the greatest assets of the University. The SMU libraries 

comprise the largest private research library in Texas and rank third in the state with 

over four million volumes. Service to Southern Methodist University students, facul-

ty and staff is the primary goal of all libraries at SMU. The University’s library sys-

tem is divided into a number of different units: 

1.  Central University Libraries: www.smu.edu/cul. 

2.  Underwood Law Library: www.library.law.smu.edu. 

3.  Bridwell Library: www.smu.edu/bridwell. 

4.  Business Library: www.cox.smu.edu/bic. 

 

LABORATORIES AND RESEARCH FACILITIES 

The University provides laboratories and equipment for courses in accounting, ad-

vertising, anthropology, art, biology, chemistry, chemistry, communication studies, 

creative computation, languages, E

http://www.smu.edu/libraries
http://www.smu.edu/cul
http://www.library.law.smu.edu/
http://www.smu.edu/bridwell
http://www.cox.smu.edu/bic
http://www.meadowsmuseumdallas.org/
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O F F I C E  O F  I N F O R M A T I O N  T E C H N O L O G Y  

The Office of Information Technology is responsible for providing computing and 

communications services to support academic and administrative needs of students, 

faculty, staff, alumni and patrons of the University. These services include an SMU 

email account, access to enrollment and financial data online, Internet access, tele-

phone services, Web-based services, technical support, and a variety of software and 

hardware discounts. 

SMU offers high-speed network connections throughout campus. Students can 

take advantage of both wired and wireless connections throughout all areas of the 

residence halls. Wireless coverage also extends throughout the campus in most 

classrooms, libraries, common areas and several outdoor locations. In addition to 

on-campus Internet connections, OIT provides off-campus access to resources via a 

virtual private network connection. 

All students receive an SMU email account, which remains active 

http://www.smu.edu/oit
http://www.smu.edu/oit
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U N I V E R S I T Y  AC A D E M I C  P R O G R A M S  

ENGLISH AS A SECOND LANGUAGE PROGRAM 

www.smu.edu/esl 

Students whose first language is not English may encounter special challenges as 

they strive to function efficiently in the unfamiliar culture of an American university 

setting. Dedman College offers the following ESL resources to students from all 

schools and departments of SMU. Students may apply on the ESL website. 

More information about the ESL Program is available on the website or from the 

director, John E. Wheeler (jwheeler@smu.edu). 

The Courses (ESL) 

ESL 1001 (0). ESL COMMUNICATION SKILLS. The goal of this course is to improve ESL 
students’ oral and aural interactive skills in speaking, giving presentations, pronunciation, 
listening, and American idiomatic usage so that they may become more participatory in their 
classes and integrate more readily with their native English-speaking peers. It is designed to 
meet the needs of undergraduate and graduate students who may be fully competent in their 
field of study yet require specialized training to effectively communicate in an American class-
room setting. The course is free of charge, noncredit bearing, and transcripted as pass or fail. 
Prerequisite: ESL Program approval required. 

ESL 1002 (0). ESL COMMUNICATION SKILLS II. Building on skills developed in ESL 1001, 
students make use of their knowledge and practice to explore various aspects of American 
studies. In addition to speaking and presentation skills, reading and writing are also exploited 
as a means for students to gain a deeper understanding of American culture, customs, attitudes, 
and idiomatic use of the language. The course is noncredit and no-fee, and is transcripted as 
pass or fail. ESL 1001 is recommended as a precursor but is not a prerequisite. Prerequisite: 
ESL Program approval required. 

ESL 20XX (0). INTENSIVE ENGLISH PROGRAM. All 2000-level ESL courses are exclusive to 
the Intensive English Program. This multilevel, yearlong program is designed to prepare stu-
dents and professionals for academic success at the university level. The course of study consists 
of English for academic purposes, TOEFL-related skills, and American culture. It is open to 
currently enrolled and newly incoming students, as well as to those not affiliated with SMU. On-
campus housing and meals are available during the 6-week summer term. This is a noncredit, 
nontranscripted program, and separate tuition fees are charged. Prerequisite: ESL Program 
approval required. 

ESL 3001 (0). ADVANCED GRAMMAR FOR WRITERS. This course helps students develop 
their grammar and writing skills within the context of academic readings. Problem areas of 
English grammar and style are explored through periodic assignments, research documentation 
methods, and a final research project. The course is free of charge, noncredit bearing, and 
transcripted as pass or fail. Prerequisite: ESL Program approval required. 

ESL 3002 (0). ADVANCED ACADEMIC WRITING. Building on principles of grammar and 
style covered in ESL 3001, this course helps students further improve the writing skills needed 
for their particular academic careers, using academic texts as a basis for out-of-class writing 
assignments and a final research project. The course is free of charge, noncredit bearing, and 
transcripted as pass or fail. Prerequisite: ESL Program approval required. 

ESL 4001 (0). ESL PRONUNCIATION SKILLS. Students improve their pronunciation by 

http://smu.edu/esl/
mailto:jwheeler@smu.edu
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nesses. The course is free of charge, noncredit bearing, and transcripted as pass or fail. Prereq-
uisite: ESL Program approval required. 

ESL 6001, 6002. SEMINAR FOR INTERNATIONAL TEACHING ASSISTANTS. Graduate 
students who speak English as a second language prepare for their teaching responsibilities 
with undergraduate students taking University Curriculum courses. The main components 
include language skills needed as international teaching assistants, ITA-related teaching meth-

http://www.smu.edu/plano


http://www.smu.edu/cape
http://www.smu.edu/testprep
http://www.smu.edu/cape/professionaldevelopment
http://www.smu.edu/SummerYouth
http://www.smu.edu/capeonline
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Conduct Review Process 

Clear disciplinary procedures are an important part of the mission of SMU as an 

educational institution. The intent of the system of due process at SMU is to be 

educational and not merely punitive for students. The goal continues to be to pro-

duce quality citizens. The purpose of the conduct review process is to encourage 

personal responsibility. 

Depending on the degree of misconduct, a student may be subject to sanctions 

ranging from an informal warning to expulsion from the University. In addition, a 

student may be assigned educational sanctions designed to promote personal growth 

and development. Should a student be asked to leave the University, he or she 

should do so in an expeditious and peaceful manner. The student should remain off 

campus until he or she receives written permission from the Office of Student Con-

duct & Community Standards to return to campus. In the event of such separation, a 

student is still responsible for University financial obligations. 

Having voluntarily enrolled as students at Southern Methodist University and as-

sumed a place in the University community, all students are presumed to be knowl-

edgeable of, and have agreed to abide by, the rules and regulations set forth in the 

Student Code of Conduct. 

HOUSING 

The Department of Residence Life and Student Housing supports the goals of the 

University by creating residential communities that empower residents to value 

learning, citizenship and leadership in comfortable, well-maintained facilities. The 

department is responsible for the campus residential community, including all resi-

dence halls, SMU-owned apartments and SMU-owned Greek chapter houses.  

HEGI FAMILY CAREER DEVELOPMENT CENTER 

www.smu.edu/career 

The Hegi Family Career Development Center at SMU is dedicated to serving the 

needs of SMU students and alumni and assisting employers in reaching qualified 

candidates from SMU. The Career Development Center staff guides and encourages 

students and alumni in the development of skills necessary for lifelong career man-

agement and offers opportunities for employers to recruit students through campus 

events and online resources. At Hegi, the staff cares about helping students develop 

into well-rounded individuals, and is dedicated to values of consistency, authenticity 

and commitment to excellence. 

Career Express Drop-in Hours. The Career Center offers 15-minute sessions to 

drop-ins on a first-come, first-served, basis. In these sessions, students can discuss 

career options or get help editing a resume. Additional information is available on 

our website at www.smu.edu/career. 

Counseling Appointments. The Career Center also provides opportunities for 

counseling appointments with a staff member. These longer sessions can help stu-

dents navigate the more complex issues of career development including, self-

understanding, goal creation and career strategies.  

Peer Mentors. Peer Mentors are highly trained student leaders who help fellow 

http://www.smu.edu/career
http://www.smu.edu/career


http://www.smu.edu/studentlife
http://www.smu.edu/orgs
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http://www.smu.edu/htrigg
http://www.smudailycampus.com/
http://www.smurotunda.com/


http://www.smu.edu/veterans
http://www.smu.edu/womenandlgbtcenter
http://www.smu.edu/womsym
http://www.smu.edu/healthcenter
http://www.smu.edu/healthcenter
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boratory tests, x-ray procedures, immunizations, pharmacy prescriptions, medical 

supplies, and specialty care are available to the student for an additional charge. 

Mandatory Health Insurance Policy. SMU requires all domestic students, both 

undergraduate and graduate, taking nine or more credit hours, to have health insur-

ance through either an individual/family plan or the University-offered plan. All 

international students taking one or more credit hours must enroll in the University-

offered plan unless they have a special waiver personally granted by the Health 

Center staff. 

Students are required to provide documentation of current insurance coverage or 

to enroll in the Student Health Insurance Plan by the add/drop date each term. A 

domestic student with private health insurance coverage must waive SHIP coverage 

to avoid automatic enrollment into the plan and thereby have the semiannual pre-

mium charge applied to his or her bursar account. Information and  

instructions are available online at www.smu.edu/healthinsurance. Students who 

elect SHIP for the fall term are automatically re-enrolled for the spring term unless 

they expressly waive coverage. Note: Health insurance is separate from the student 

Health Center fee and is paid separately. 

Pharmacy. A full service pharmacy is conveniently located in the Health Center 

and is open to all currently enrolled students from 8:30 a.m. to 5 p.m., Monday 

through Friday. Prescriptions from the Health Center, as well as outside providers, 

http://www.smu.edu/healthinsurance
http://www.smu.edu/healthcenter
http://www.smu.edu/healthcenter


 

142 

the student. Records are not made available to parents, SMU administrators, faculty 

or staff without the student’s written consent. 

http://www.smu.edu/studentaffairs/healthcenter/healtheducation
http://www.smu.edu/counseling
http://www.smu.edu/studentaffairs/healthcenter/academicprofessionaltesting
http://www.smu.edu/childcare
http://www.smu.edu/recsports
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ibility classes are available. Experienced and knowledgeable trainers offer sessions to 

train members of the University community, either one-on-one or in groups, to meet 

their personal fitness goals. Licensed massage therapists offer chair or full-body 

massages. All SMU Fitness programs have a fee for participation. 

Intramural Sports. Many opportunities for team and individual competition are 

available through intramural sports such as golf, racquetball, tennis, and dodgeball. 

The five major sports are flag football, volleyball, basketball, soccer and softball. 

Leagues provide year-round opportunities to participate in a wide variety of sports 

and activities. Additional leadership opportunities are available for those interested 

in officiating or supervising various activities. Teams and individuals register online 

at www.imleagues.com/smu. 

Club Sports. Club sports offer an opportunity for students interested in concen-

trated training and participation in a sport. These recognized student organizations 

offer competition with other university/college club teams in baseball, cycling, ice 

hockey, men’s and women’s lacrosse, polo, rugby, men’s and women’s soccer, triath-

lon, ultimate Frisbee, volleyball, wakeboarding and water polo. 

Aquatics. SMU Aquatics features a five-lane, indoor recreational pool and an out-

door, zero-depth entry fountain pool known as “The Falls.” Students have opportuni-

ties to participate year-round in recreational swimming, sunbathing and water 

sports such as water basketball, volleyball and polo. Classes offered include water 

fitness, adult and child swimming lessons, children’

http://www.imleagues.com/smu


 

144 

VALUES AND COMMUNITY 

Office of the Chaplain and Religious Life 

www.smu.edu/chaplain 

The Office of the Chaplain and Religious Life offers resources of pastoral care and 

theological reflection that nurture spiritual and vocational development as well as 

the moral and ethical vision and character of stu

http://www.smu.edu/chaplain
http://www.smu.edu/cel
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The leadership programs available to students include the Emerging Leaders 

First-Year Leadership Development Program, the Crain Leadership Summit, the 

Mustang Intersections Leadership Retreat for Diversity and Social Change, and the 

Lonestar LeaderShape Institute. CEL also supports student leadership development 

through the Caswell Leadership Program, a grant opportunity for a group of selected 

students to develop projects focused on sustainability leadership, faith-based leader-

ship, community-based leadership, educational leadership, or culturally competent 

leadership. 

Multicultural Student Affairs 

The Office of Multicultural Student Affairs works collaboratively with the campus 

community to provide support for students of color and to create an environment 

that fosters inclusivity and a deeper understanding of diversity. The office focuses on 

holistic development, advocacy and comprehensive student success. In addition, the 

office sponsors diversity and social justice education programs such as Inter-

SECTIONS and Real Talk to provide opportunities for the exchange of ideas and 

experiences that enhance stu

http://www.smu.edu/StudentAffairs/Multicultural


http://www.smu.edu/srk
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c.  Terms and conditions under which students receiving Federal Direct Loan or 

Federal Direct Perkins Loan assistance may obtain deferral of the repayment 

of the principal and interest of the loan for 

(1) Service under the Peace Corps Act; 

(2) Service under the Domestic Volunteer Service Act of 1973; or 

(3) Comparable service as a volunteer for a tax-exempt organization of 

demonstrated effectiveness in the field of community service. 

(4) The requirements for return of Title IV grant or loan assistance. 

(5) Enrollment status of students participating in SMU study abroad pro-

grams, for the purpose of applying for federal financial aid. 

4. Student Financials/Bursar 

 University Bursar, Blanton Student Services Building, Room 212 

 214-768-3417 

a.  Tuition and fees. 

b.  Living on campus. 

c.  Optional and course fees. 

d.  Financial policies. 

e.  Administrative fees and deposits. 

f.  Payment options. 

g.  Any refund policy with which the institution is required to comply for the  

return of unearned tuition and fees or other refundable portions of costs paid 

to the institution. 

5. DASS 

 Disability Accommodations and Success Strategies 

 Altshuler Learning Enhancement Center 

 214-768-1470 

a.  Description of the process for establishing eligibility for services and docu-

men
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 Southern Methodist University’s Annual Security Report includes statistics 

for the previous three years concerning reported crimes that occurred on 

campus, in certain off-campus buildings or property owned or controlled 

by SMU, and on public property within or immediately adjacent 

to/accessible from the campus. The  

report also includes institutional policies concerning campus security, 

such as policies concerning alcohol and drug use, crime prevention, the 

reporting of crimes, sexual assault, and other related matters. 

8. Student Appeals and Complaints  

 Southern Methodist University operates with integrity in all issues and is 

dedicated to preserving the rights of all members of the University com-

munity. Categories for which students may wish to reach out for advice 

and assistance and/or to submit an appeal or register a complaint are as 

follows: academics, code of conduct, discrimination, financial issues, hon-

or code and privacy issues. An overview of the roles, responsibilities and 

procedures for complainants and the University is outlined in each of the 

areas below. 

a. Academic Appeals and Petitions 

 www.smu.edu/Provost/Pages/Resources/Appeals 

b. Student Code of Conduct 

 www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/StudentAppealsComplaints 

c. Office of Institutional Access and Equity 

 www.smu.edu/IAE 

d. Financial Responsibility and Confidentiality 

 www.smu.edu/EnrollmentServices/FinancialAndConfidentiality 

e. Honor Code 

 www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/HonorCode 

 In addition to the right to use internal University complaint procedures, eve-

ry student has the right under federal law to use complaint processes pro-

vided by the state in which his or her campus is located. 

 9. State-Specific Information for Appeals and Complaints 

 Texas. For complaints regarding programs in Texas, students should contact 

the Texas Higher Education Coordinating Board, Office of General Coun-

sel, PO Box 12788, Austin TX 78711-2788; email: studentcom-

plaints@thecb.state.tx.us. Additional information about the Texas student 

complaints process may be found at www.thecb.state.tx.us (“College Read-

iness and Success” link). 

 New Mexico. For complaints regarding programs in New Mexico, students 

should contact the New Mexico Higher Education Department, 2048 

Galisteo Street, Santa Fe NM 85705-2300; telephone 505-476-8400. Ad-

ditional information about the New Mexico student complaints process 

may be found online at www.hed.state.nm.us/students/complaints.aspx.

http://www.smu.edu/Provost/Pages/Resources/Appeals
http://www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/StudentAppealsComplaints
http://www.smu.edu/IAE
/EnrollmentServices/FinancialAndConfidentiality
http://www.smu.edu/StudentAffairs/StudentLife/StudentHandbook/HonorCode
mailto:studentcomplaints@thecb.state.tx.us
mailto:studentcomplaints@thecb.state.tx.us
http://www.thecb.state.tx.us/
http://www.hed.state.nm.us/students/complaints.aspx
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Office of the Vice President for Business and Finance  

Ernie Barry, Associate Vice President for Budgets and Finance 

Ellen Shew Holland, Associate Vice President and Chief Risk Officer 

Philip Jabour, Associate Vice President and University Architect for Facilities 

Planning and Management 

Julie Wiksten, Associate Vice President for Operational Excellence  

Sheri Starkey, Associate Vice President and Chief Human Resource Officer  

Alison Tweedy, Associate Vice President of Campus Services 

Rick Shafer, Chief of Police 

Melanie Bailey, Senior Contracts Administrator 

Office of the Vice President for Development and External Affairs  

Pam Conlin, Assistant Vice President for University Development 

Marianne B. Piepenburg, Assistant Vice President for Alumni and Constituent Giving 

and Executive Director of Alumni Relations 

Robert A. Bucker, Assistant to the Vice President for Strategic Affairs 

Office of the Vice President for Legal Affairs and 
Government Relations, General Counsel and Secretary 

Martha Fleisher, Associate University Counsel 

Susan Howe, Associate University Counsel 

Kelly Thurman, Associate University Counsel 

Claudia Trotch, Higher Education Law Fellow and Assistant University Counsel 

Mary Anne Rogers, Associate University Secretary 

Office of the Vice President for Student Affairs 

Joanne Vogel, Associate Vice President for Student Affairs and Dean of Student Life 

Troy Behrens, Assistant Vice President for Student Affairs, Executive Director of Hegi 

Family Career Development Center and Dean of Residence Life and Student 

Housing 

Julius Mwangi, Financial Officer for Student Affairs 

Randy P. Jones, Associate Dean of Student Life and Executive Director of the Dr. Bob 

Smith Health Center 

Jennifer Jones, Executive Director of Student Life 

Jorge Juarez, Executive Director of Recreational Sports 

Stephen Rankin, Chaplain to the University
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Simmons Faculty (continued) 

David Bertrand, Clinical Assistant Professor of Applied Physiology and Wellness, 

M.S., Baylor 

Eric Bing, Research Professor of Applied Physiology and Wellness, M.D., Harvard 

Watt Lesley Black, Jr., Clinical Associate Professor of Education Policy and 

Leadership, Ph.D., North Texas 

Roxanne Burleson, Clinical Assistant Professor of Teaching and Learning, M.S., 

Texas (Arlington) 

Randy Canivel, Lecturer of Applied Physiology and Wellness, M.S., Midwestern State 

Piotr Chelstowski, Lecturer 
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Simmons Faculty (continued) 

Lynn Romejko Jacobs, Professor of Applied Physiology and Wellness, Department 

Chair, Ph.D., Texas Woman’s 

Francesca Jones, Clinical Assistant Professor of Teaching and Learning, Ph.D., North 

Texas 

Akihito Kamata, Professor of Education Policy and Leadership, Ph.D., Michigan 

Margaret Keeling, Clinical Assistant Professor of Dispute Resolution and Counseling, 

Ph.D., Texas Tech 

Michael Lysko, Professor of Practice of Applied Physiology and Wellness, M.S., 

Indiana 

Derek Marr, Lecturer of Applied Physiology and Wellness, Ph.D., Missouri 

(Columbia) 

Patricia Mathes, Professor of Teaching and Learning, Ph.D., Vanderbilt 

Gay McAlister, Clinical Associate Professor of Dispute Resolution and Counseling, 

Ph.D., Texas Woman’s 

Angela Mitakidis, Clinical Assistant Professor of Dispute Resolution and Counseling, 

Bachelor of Laws, South Africa 

Nancy Montgomery, Clinical Associate Professor of Teaching and Learning, Ed.D., 

Texas A&M (Commerce) 

Megan Murphy, Clinical Associate Professor of
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Simmons Faculty (continued) 

Amy Gillespie Rouse, Assistant Professor of Teaching and Learning, Ph.D., 

Vanderbilt 

Robert Rouse, Clinical Assistant Professor of Teaching and Learning, Ph.D., 

Vanderbilt 

Mark Rudich, Lecturer of Applied Physiology and Wellness, M.S., Baylor 

Edita Ruzgyte, Clinical Associate Professor of Dispute Resolution and Counseling, 

Ph.D., Texas Woman’s 

Brandy Schumann, Clinical Assistant Professor of Dispute Resolution and 

Counseling, Ph.D., North Texas 

Milan Sevak, Clinical Assistant Professor of Education Policy and Leadership, Ed.D., 

Harvard 

Misty Solt, Clinical Associate Professor of Dispute Resolution and Counseling, Ph.D., 

North Texas 

Kenneth L. Springer, Associate Professor of Teaching and Learning, Ph.D., Cornell 

Jonathan D. Stolk, Professor of Teaching and Learning, The Texas Instruments 

Distinguished Chair in Engineering Education and Director of The Caruth 

Institute for Engineering Education , Ph.D., Texas (Austin) 

Michael Stone, Professor of Practice of Applied Physiology and Wellness, Ph.D., 

Michigan 

Ashley Tull, Clinical Associate Professor of Education Policy and Leadership, Ed.D., 

Florida State 

Candace Walkington, Assistant Professor of Teaching and Learning, Ph.D., Texas 

(Austin) 

Paige Ware, Dean Ad Interim Professor of Teaching and Learning, Department 

Chair, Ph.D., California (Berkeley) 

Bradley Warren, Lecturer of Applied Physiology and Wellness, M.S., West Virginia 

Beverly Weiser, Research Assistant Professor of Teaching and Learning, Ph.D., SMU 

Peter G. Weyand, Glenn Simmons Endowed Professor of Applied Physiology and 

Biomechanics, Ph.D., Georgia 

Anne Wilhelm, Assistant Professor of Teaching and Learning, Ph.D., Vanderbilt 

Paul Yo



 

155 

Simmons Emeritus Faculty (continued) 

R. Jack Roberts, Professor Emeritus 

Patricia K. Webb, Professor Emeritus of Teacher Preparation, Ed.D., North Texas 

Simmons Adjunct Faculty 

Note: The list of faculty adjuncts provided here is advisory only. In any given term, a 
particular adjunct may not be able to teach because of other commitments. This is 
especially true because many of SMU’s adjuncts are professionals and scholars who 
are in high demand. 

Janet Harris, Adjunct Lecturer of Lifelong Learning, Ph.D., North Texas 

Karen Vickery, Adjunct Lecturer of Teaching and Learning, Ed.D., Texas A&M 

(Commerce)

 

 

 

 

 

 

 



 

156 

I N D E X  

A 

absence 
class attendance policies, 130 
during final examinations, 130 
extended (more than three 

years), 138 
illness, 130 
leave of absence, 135 

academic advising, 134–35 
course scheduling, 126 

academic calendar, 7–13 

academic policies 
attendance, 130 
final examinations, 124 
grade scale, 131–32 
repeating courses, 134 
sanctions for unsatisfactory 

academic progress, 136, See 
also specific schools, See also 
financial information 

satisfactory progress, 135–36 
transfer credit, 126 
waivers and petitions, 137 

academic programs 
ESL Program, 142–43 
SMU-in-Plano, 143–67 

academic, satisfactory progress, 
135–36 

accreditations, 19–20 

adding and dropping courses, 127–
28 

and withdrawal, 128–29 

administration and faculty, 161–67, 
See also specific schools 

admission requirements, 15, See 
also specific Simmons’ programs 

adult education, 144 

advising, academic, 134–35 
course scheduling, 126 

application for 
graduation, 137 
on-
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certificate/certification programs 
noncredit certificates, 144 

certification concentration, 27–28 

certification preparation 
teacher, 31–33 

change of name, student’s, 122 

chaplain/pastoral care, 154–55 

Child and Community 
Development, Center for, 17 

Child Care Center, 153
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email, University-assigned, 122 

English as a Second Language 
Program, 142–43 

enrollment 
academic advising, 134–35 
adding and dropping courses, 

127–28 
auditing classes (course visitor), 

129 
discrepancy, 127 
emergency contact designee, 122 
enrollment periods, 126–27 
no-credit enrollment, 129–30 
pass/fail option, 134 
student ID number, 121 
withdrawal, 128–29 

EPL courses, 56–60 

ESL Program, 142–43 

F 

faculty and administration, 161–67, 
See also specific schools 

Family Counseling, Center for, 17, 
66–67 

fees. See also Financial Information 
Bulletin, available from the 
Bursar’s Office 

health center, 151 
housing deposit, 119 
payments and refunds, 115–18 

final examination policy, 124 

financial information. See also 
Financial Information Bulletin, 
available from the Bursar’s Office 

and schedule changes, 128 
payments and refunds, 115–18 

fine arts courses (FNAR), 88–93 

fitness center, 153–54 

FNAR courses, 88–93 

full-time student course load, 124–
25 

G 

GPA, 133 

grade policies, 131–34 
grade appeal, 134 
grade changes, 133–34 
grade point calculations, 133 
grade scale, 131–32 

graduation 
application, 137 
ceremony/commencement 

participation, 137–38 
requirements 

waivers and petitions, 137 

H 

HDCN courses, 67–71 

HDDR courses, 71–76 

health services, 151–53 

Hegi Family Career Development 
Center, 147–48 

Help Desk, 141 

higher education 
major, 54–56 
specialization, 52–53 

history of SMU, 18–19 

holidays_religious, 13 

honor code, 145–46 

hours allowed per term, 124–25 

housing and dining, 119–20 

Hughes-Trigg Student Center, 149 

humanities courses (HUMN), 94 

HUMN courses, 94 

I 

incomplete coursework, 132–33 
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adding and dropping courses, 
127 

IT services, 141 

L 

laboratories and research facilities, 
139, See also general information 
for specific schools and 
departments/divisions 

Leadership Impact, Institute for, 
17–18 

learning therapy preparation, 33–
34 

leave of absence, 135 

liberal arts, advanced graduate 
study certificate, 83–84 

libraries, 139 

Lifelong Learning Department 
certificate program, 83–84 
courses 

BHSC courses, 85–88 
FNAR courses, 88–93 
HUMN courses, 94 
SCCL courses, 102–3 
SOSC courses, 103–10 

Doctor of Liberal Studies, 78–80 





 

     161 

media (newspaper, yearbook), 
150 

medical insurance, 151 
organizations, 148–49 
records (FERPA), 121 
transcript, 123–24 

Student Affairs Division, 145–56 
Career Development Center, 

147–48 
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